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Factors Influencing Student Satisfaction with Learning Outcomes
Credit Transfer Services at Rajamangala University of Technology
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Factors that encourage and support people's waste separation
behavior in Bangkok
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The Influence of Transformational Leadership, Learning
Organizational Culture, Perceived Organizational Support, Learning
Agility, and Digital Technology Attitude on Workplace Change
Adaptability
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Effects of Entrepreneurial Motivation, Intention, and Knowledge on
Entrepreneurial Skills among Business Administration Students in the

Group of Rajamangala University of Technology
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Factors Influencing Leadership Competencies among Students at

Rajamangala University of Technology Tawan-ok
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The Impact of Trust, Information Quality, Price, Ease of Use, and After-

Sales Service on Online Purchase Decisions
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Factors Affecting the Job Performance of Support Personnel Work
Motivation, Supervisory Leadership Job Involvement Organizational
Support and Work Environment in the Rajamangala University of

Technology Network
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Fevide (Sanqw) The Influence of Environmental Awareness, Economic Benefit
Perception, Government Policy Support, Social Norms, and
Technological Readiness on the Decision to Adopt Solar Energy
Systems in Eastern Thailand.
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Influence of Executive Support, Digital Readiness, Al Competency of
Personnel, and Organizational Culture on the Effectiveness of

Artificial Intelligence Implementation in Organizations
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