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NaNTSANTUIUATUINNLST AUN-QA

nsUsTfiuAnINAANMG AUN-QA 9iitnudin1sin 7 seiu

1 Absolutely Inadequate (Raunwlaiiiesnangetnian)

The QA practice to fulfill the criterion is not implemented. There are no plans,
documents, evidences or results available. Immediate improvement must be made.
Livsingransduiucu  lifienans  lislununSelsifivdngruiiatuayunsduiuny
AN Laiiganeagstnau duludosliuuge uiluvsennuiagnasemu

2 Inadequate and improvement is Necessary (Aaunwliitiisaws $ndusodinisuiuug)
The QA practice to fulfill the criterion is still at its planning stage or is inadequate
where improvement is necessary. There is little document or evidence available.
Performance of the QA practice shows little or poor results.
fnmsnaunuusdslildFudidums desndeya enans  wazvdngiliiiemelunis
afiuns Ssdnduselinsuiuuse udlanieimu

3 Inadequate but Minor Improvement Will Make It Adequate (Aaunwlsiiiveawa us N3
USuuge wily visevmuiiisudndevanunsaviliigunmiiieswels)

The QA practice to fulfill the criterion is defined and implemented but minor
improvement is needed to fully meet them. Documents are available but no clear
evidence to support that they have been fully used. Performance of the QA

practice shows inconsistent or some results.

fenansusdilidenlosensufifvieiinsdiiunisaunnasiussiuganm Y
W MIRAUIUe Indngiu wnanstnudvennudaey mansaniuaugsll
anysalluuamaang

4 Adequate as Expected (HAnN1MU8INIANTUNNTUBIMANGATAULNEUSN)

The QA practice to fulfill the criterion is adequate and evidences support that it has
been fully implemented. Performance of the QA practice shows consistent results
as expected.

ALONATUALMENGIUNITANTUNIINUNT NAGNSAATUMIUNAIANTY

5 Better Than Adequate (IAMNNVBINITANTUNMIVRIMANZATANIUNN)
The QA practice to fulfill the criterion is better than adequate. Evidences support

that it has been efficiently implemented. Performance of the QA practice shows




good results and positive improvement trend.

a [ 3 A o o a e‘ a a < 1 € a
filenansuarnangudauiuansdanmsiiliunisiiiussaniamdninnusidmalyd  1in
NARMINITRRIUNTLUY

Example of Best Practices ({fufeg1svaauuujuaia)

The QA practice to fulfill the criterion is considered to be example of best practices
in the field. Evidences support that it has been effectively implemented.
Performance of QA practice shows very good results and positive improvement
trend.

filenans wdngwaduayuiAnunasiogiusEansam  Tnadwsnasiiunisiifuasd
wnrliuranisaniiunisluduan

U

Excellent (Example of World-class or Leading Practices) (svsufifen Wunufon Tu
seiulanudounaufoiduiin)

The QA practice to fulfill the criterion is considered to be excellent or example of
world-class practices in the field. Evidences support that it has been innovatively
implemented. Performance of the QA practice shows excellent results and
outstanding improvement trends.

fimsdudunsmuinasiegnstiuinnssu dnadwiflanuluseivlan Suuldudeuan o
wiueghedaau Fmanunsdiiunuansaiiluduuunufonduhls
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Criterion (nUIAAIN)

LAUAMNIW (AZUUL)
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ATNUA

1.1

a o o : : o s
ﬂ']iusvniilﬂﬂ']iwanﬂﬂiﬂquLﬂm’ﬁquﬁgﬁu“ﬁﬂﬁﬂiﬂ

The programme to show that the expected learning

outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to
the vision and mission of the university, and are known
to all stakeholders.
wangasuansliiiuimanisiSouifiaanisExpected Learning
Outcomes) ¥aenangns fin1simunagramuizan Wuluawy
nqufjn1siseu; (Learning Taxonomy) axvieuddeviriwayiusia
voum Inende uazduiisudvesdiidlFaudsynngy

véngaaiiu/liky
NIFIL

1.2

The programme to show that the expected
learning outcomes for all courses are appropriately
formulated and are aligned to the expected learning

outcomes of the programme.

LY L 4 ' yd v
vingmsuandliliuinanseuiinaviwemn
sgdviimsimunegiuvinzan uazaenadosfunanisieudi
AIAVIIVDINANGAS

1.3

The programme to show that the expected learning
outcomes consist of both generic outcomes (related to
written and oral communication, problemsolving,
information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and
skills of the study discipline).
wé’nqmiu,am’lﬁLﬁu'jwNanm‘%‘auﬁﬁmmwﬁ'ﬂamé’nqm ATOUAQN
3 (1) wadwsdutnueitaly Generic Outcomes) Fadiurine
Weafunisdou mayedoans msudtym Fnwedrumalulad
ansauna wazvinwensiawuduiiy Wudy way (2) nadnsiy
Wnwzlaw1EM19 (Subject Specific Outcomes) F 1 uinue
Wertestuanuiuagvinugluanenin




FTAUAMAMN (AZUULY)
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23AUsZNaU Criterion (1NEWAIAMNIN)

1.4 The programme to show that the requirements of the "4
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected
learning outcomes.
wéngmsuandiiiuinldhnnusesnsiisudunieterimunsis q
vogildiuladiuds lnsianzdidlddiudsanatsuen
(External Stakeholders) U1 muananisisaudinraniaves
NGNS

1.5 The programme to show that the expected learning /
outcomes are achieved by the students by the time
they graduate.

wingmsuansliiuinin@nwaimnsaussqranisisousi

AanTsvestin@nwidiodsanisAnw

Tkt e R *»';ngtg-gza-l :' JMJezx ey >a Tt L‘: it E}E — 5 :\{ t’.*‘*-gf’ e :
2.1 The specifications of the programme and all its courses /

are shown to be comprehensive ,up-to-date, and made
available and communicated to all stakeholders.
fifeyasazidunveandngns (Programme Specifications) uay
18avL88Av33183%1 (Courses Specification) A S DU A QU A S
U §7u (Comprehensive) 1 utlaqiu (Up-to-date) fivoan1ai
annsaud1ield (Made Available) uarfinisdeanslugagiiduld
dudennngu

2.2 The design of the curriculum is shown to be /
constructively aligned with achieving the expected

learning outcomes.
finseenuuundngainiilaseaiisaenndes (Constructively
Aligned) TUMIUTIQNANTLTEUINAANT

2.3 The design of the curriculum is shown to include /
feedback from stakeholders, especially external

stakeholders.
fimsundelausuus (Feedback) Mngildnlddudsusiasnguun
ldlunsesnuuundngns lnsamzdiidulddudsannsuon
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FTAUANMAMN (ATUUY)
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a4

5|6

7

24

The contribution made by each course in achieving the
expected learning outcomes is shown to be clear.

nsIansiisunsasuluudazseiv awnTnduasunIuITaNe
nsisyuiegdnu

2.5

The curriculum to show that all its courses are logically
structured, properly sequenced (progression from basic
to intermediate to specialised courses), and are
integrated.

wdngnsuansbiliuimnieds Insesnuuulassairmdngns
ptvawmaLKs Tnsfesduiivenzan @fannsvesein
Faussziududu sedunans Wgseauifianuamena) wazdn
WUUYSINTS

2.6

The curriculum to have option(s) for students to pursue
major and/or minor specialisations.

wingasiimsdamadenlifuindnuiieaiiennudsivigyiivey
luAnienuag/vioiniv

21

The programme to show that its curriculum is reviewed
periodically following an established procedure and
that it remains up to-date and relevant to industry.

finsRTUIMUMUNENgRITANTEEEIIAT TUABY UWaTNTEUIUT
Amunegedaiau inelindngnsviualiouazaenndesiunis
Usznoua1in

- iOverall op|

WuaNI9n ,wm’mstwuu,a

Teaching and Learmng Approach)

~msaau (A _N-QA g

L% |

The educational philosophy is shown to be articulated
and communicated to all stakeholders. It is also shown

to be reflected in the teaching and learning activities.

finsfmuadivginisfnwvesanituegretanu Foansludel
dulddndeynngy wazihluldiduuuimadunisdnfanssunis
JansiTeuLayNIaU

32

The teaching and learning activities are shown to allow
students to participate responsibly in the leaming

process.
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3

q

5

6

7

AanssunisdanisiSeunasnisasu Walanalwmindnwilidiusiu
SURAYRU

33

The teaching and learning activities are shown to
involve active learning by the students.

AanssuNsIANISISEURALAISEDU ANTEUIUNTT Active Learning
TagindAnw

34

The teaching and learning activities are shown to
promote learning, learning how to learn, and instilling in
students a commitment for life-long learning (e.g.,
commitment to critical inquiry, informationprocessing
skills, and a willingness to experiment with new ideas

and practices).

Aanssunsdamsiieunasmsaeu duaduliindnyuinnsiteus
$3n3850u dvinwrlunsouinaondin (Wu N1IRIAININDES
adeasse Mnwrluliessivszanadeya msdausuwinufa
Tnal 9 wavnsasfioujun Wusiv)

3.5

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,
innovation, and an entrepreneurial mindset.

Aanssun1sdanisSeunaznisasu dn1svumizdndnwilviie

AuAslni AuAnas19EsIA Winnssy wazuulAnvasnslu
fUsEnauMs

3.6

The teaching and learning processes are shown to be
continuously improved to ensure their relevance to the
needs of industry and are aligned to the expected

learning outcomes.
finsUsEdiu Uy uazUiulssnszuunsisulagNsasuet
Aoiiles ieadennudetiuitannsansvaussienisuszney
odnluaauUsznouns wardenadeatunansSeusiimania

Assessment)

4.1

A variety of assessment methods are shown to be

used and are shown to be constructively aligned to
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Criterion (NEU9iAMAIN)

FTAUAMAIN (AZUUL)

1

2

K

4

5

6

7

achieving the expected learning outcomes and the
teaching and learning objectives.
fin1s1438n15¥auazUseifiuna (Assessment Methods) 7i
warnvate aenmdestuinguszasinisiiouiuarn1susiaranis
Souiiimaniwemein

4.2

The assessment and assessment-appeal policies are
shown to be explicit, communicated to students, and
applied consistently

fnsivuaulevienisiauasysudiunatinfing waznsanssaing

n15Useliueg1etalau dntsdeanstiin@nwinsiu wazdinig
Wluug daduwuamadeniu

4.3

The assessment standards and procedures for student
progression and degree completion, are shown to be
explicit, communicated to students, and applied
consistently.

In13AIUANIATEINLAENSEUIUNTTTANALAY U SEIUNG
anufiamiessindnwaneiddsdnviuazidioduianisn
a1l finsdoasliindnyimeu uasfinairluuguddu
WUIMSLAEI

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and
fairness in assessment.

#8nsianauazUsziliuna Usenouiig inauein1siaguuLLUY
JU3A (Rubrics) NM3viuuINIINIsIRAZUUY (Marking Schemes)
mMuuan1siun1sinuazysediu (Timelines) wagsziieuinnauas
Ustifiunaiiielfiinaanuiiieanss (validity) aauindede
(Reliability) wagaulusssu (Fainess)

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of the
programme and its courses.

fAsnsianauarUsifiuna Hanansainnisussq munanis
Gouiiimeviwewmdngmsuavusazsieivile

4.6

Feedback of student assessment is shown to be




FTAUAMAN (AZUUL)
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o . .
2eAUsZNaUT Criterion (.nuTIAMINTIN)

provided in a timely manner.

finslitelausuuy (Feedback) 3nnan1suszfiuundn@nenagig
WRUEANYIULIAN

a7 The student assessment and its processes are shown to /
be continuously reviewed and improved to ensure their
relevance to the needs of industry and alignment to
the expected learning outcomes.

finsUsziliu nunmiu uagufuupdsnisuas nszulunis
FawauazUsziliunatinAnwiegededes ieadieniy
Wesfuirawnsanevauesssenisuszneveninluaniu

Us¥naunis LLazaaﬂﬂﬁmﬁ‘uNamsﬁauiﬁﬂ’lwﬁ’wm

Staff)

5.1 The programme to show that academic staff planning 7/
(including  succession, promotion, re-deployment,
termination, and retirement plans) is carried out to
ensure that the quality and quantity of the academic
staff fulfil the needs for education, research, and
service.

ningmsuanunusnsIidte1913d (AsaunquIlaaunuSnTIAY
nAUNY Nsdeuruvs nssedya13e (Re-deployment) N3
@ndns wazununinBoneny) wasdinsdidunsnuusy el
uuazauNWINIEIRsUALDIAINFDIN SddYsunsTe

MsAnY MUNITITY MUNITUINITINING wasduvinyuisesdady
wazJanusssulangavunzay

5id The programme to show that staff workload is /
measured and monitored to improve the quality of
education, research, and service.

wingnsiinsuseidiu Ansedt wagiiufanudoyanissauves
919138 ielustlovilunsusuupauamdunsdanisdng
A1UNTTITY AIUNITUTNITIVING wazdwiyUiipfaysuay
TUUSTTY
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1

2

3

4

5

6

7

2.5

The programme to show that the competences of the
academic staff are determined,evaluated, and
communicated.

ningmsiimsiivua Useilu wagdeansanssoug (Competences)
vya o [ )
YIRS UNTIU

/

54

The programme to show that the duties allocated to
the academic staff are appropriate to qualifications,
experience, and aptitude.
Mé’nqmﬁmimawmamszmuiﬁﬁummséﬁ wunzauiu
ARRAl UsEaun1sal mNaIuse LLﬁEﬂJWNL%B?%WEQ

5.5

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.
wingasiinisduasuanuiaivienisiiseiaunerasd (g
nstuiduieu ldeusums viomsRnrsanauianuvey (u
su) Wulumuszuunmsssu (Merit System) lngfiansananua
UHuRnudunsdanisAne aA1un153de Arun1suinsivinig
wazawhyugesfadsuag nusssy

5.6

The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of
the academic staff, taking into account professional
ethics and their academic freedom, are well defined
and understood.

ué’nqmsﬁmiﬁmumLtasﬁamﬂﬁvﬁﬂﬂﬁaﬁw% ansiiay dns
Uselomd unummiifiuaganuduiudanulassaiianisviiau

N192AUTURAYDUVDIB115E IT5UIUTTUNIIVITN WazAN
Wudaszmdving

57

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training
and development activities are implemented to fulfil

the identified needs.

WaANgRsNTTUUNISAINUAAINABINIIAIUNTRNDUTHMAL ALY
999719158 #aLINIIALTUNUAULEUAINTTUNITOUTHUATWRIUN




FTAUAMNIN (AZUUL)

6.1

management including reward and recognition is
implemented to assess academic staff teaching and

research quality.

wanansiinisuinisuiniswani1suUReu (Performance
Management) 1351978 waznsendesiBagiiesinng q unld
ENSUTEUAMAINAUNSEDULAEATUNTIVEVDID115E

The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly
defined, communicated, published, and up-to-date.
finsimun nsdeans uarnismeunsuloute wannus uaz
funeunsiutindnwididoulundngnsodrsdmauuasduliagi
(Up-todate)

¢ o . . ¢
23AUIENBUN Criterion (tNUNAUNIN)
112 |3|4|5]|6]|7
fimraufionsuaussnnudoinsnudiiualy
58 The programme to show that performance /

6.2

Both short-term and long-term planning of academic
and non-academic support services are shown to be
carried out to ensure sufficiency and quality of support

services for teaching, research, and community service.
funuszozdunazsrozeniitmaulunisduaduwarvuinisun
In@nwanad1udv1n13 (Academic) waeliledvanas (Non-
academiouagiinisaniunisauuaunsasasuuazliuinisun
dndnuludunisdanisfinel Aun19ide Aiun1suInIsIvInig
wagauyigUng

AavzuayTausssuldegelinunimuaziiieswe

6.3

An adequate system is shown to exist for

student progress, academic performance, and workload
monitoring. Student progress, academic performance,
and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective

actions are made where necessary.

flszuunistuiinuazifuiianudeyaninuiamiy nansiSou
wazn1sznuveaindnyr safsawisailuldusenounisii
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3

a4

5

6

7

dolausuuzuntndnwildegrmndeswaraniunsuiluliiuniu
Anudndu

Co-curricular activities, student competition, and other
student support services are shown to be available to
improve learning experience and employability.
fifonssuasuvdngmsiinnausioadrsiu (Cocuricular) s
Usznauteduresinfny) way
nsduasuuazliuinisdingg wWedrelidndnen Waun
UszaunsainmsiSeuduaziinloniaves msldnuri

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences are
shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure
smooth delivery of the services.

finnsimunaussoug (Competences) ¥@eyAaINTANBAUUAYY
(Support Staff) fidnthiidnaiuuaglvuinisindnulilunssu
adAsnu (Recruitment) uagn13ussRinUfURa (Deployment)
finsuseduaussaurdanaruiolidulainasnndasiuain
Fosnsiiddyuosiidiulddiudsasiodes uaziinisuans
unumthfinazanuduiusaulasaienisujiRauegrstniau
wieshilaldnisliuinmadulusemunuiu

Student support services are shown to be subjected to
evaluation, benchmarking, and enhancement.
finsusediunisdsaiunagliusnisunidndne dnaly

\WisuiAeaaussauy (Benchmarking) uagWwnNAmAWARTY

i

Overall 0

including equipment, material, and information

technology, are shown to be sufficient.
Insweansmianieninsngg leun erarsaniun Jag aunsal uay

£}

The physical resources to deliver the curriculum,




FTAUAMAIW (AZUUL)

aedUsENoUi Criterion (1Neu9IAMININ)
112(3|4|5(6|7

wealulagasaunaildlunisdanisiseunisaeulundngnsedns
Weananazwsouly

7.2 The laboratories and equipment are shown to be up- /
to-date, readily available, and effectively deployed.

fivie s fiRnrsuargunsaliviuasovionaulandnisufifau
winuldau uargnldldegraliusydnsaimn

7.3 A digital library is shown to be set-up, in keeping with ¥
progress in information and communication technology.
finsdnnseuviosaynadviafiianuinmii veanalulad
ansauwmakazinaluladnng deans

7.4 The information technology systems are shown to be b

set up to meet the needs of staff and students.
fmsdnmsenaunsruumalulagansaumANen D UALDIAY
Ao sfid Ay vesyAaINsuarinAnw

1.5 The university is shown to provide a highly accessible /
computer and network infrastructure that enables the
campus community to fully exploit information
technology for teaching, research, service, and

administration.

v
] ¥

uwinedefinisdalasiadsiugudunouiunesuasinieted
ansavinfaldegnfivszdniam uastiglviyaainsuazdndne
ansolivseloninnmaluladasaumaionisianisfne ans
39 MIVITMIIVING

msvhythgsRavzuariausssy warnsuimsldegiadui

7.6 The environmental, health, and safety standards and /
access for people with special needs are shown to be

defined and implemented.
fnIiMUALAZAEIUNIIUNIATFIUAIUAILIAGEY GUAIN UL
ANuUaoasiy wasmanivdmiugiilanuseini sy

1.0 The university is shown to provide a physical, social, /
and psychological environment that is conducive for

education, research, and personal wellbeing.
a v @ Val v @ a dl J
wIngdedalillanmwiadounisnienn dau uazislanige

sansAnw N139398 wazauuegfifdiuyana




FEAUAMNIN (ATUUL)
1/2(3]4|5]6]|7

< it
aeAUsENaUT Criterion (inUIAMININ)

7.8 The competences of the support staff rendering 74
services related to facilities are shown to be identified
and evaluated to ensure that their skills remain
relevant to stakeholder needs.

fimsszyuazUssdliuvinveanuamsavesyaaInsansatuayunis
a a v a4 o W @ ) '
uimsfiaenndemIeduiusiunisidesiuieaiuazaanig 9
ebiiulaindulumuanusieinsiddyvesifidulddunde

7.9 The quality of the facilities (library, laboratory, IT, and /
student services) are shown to be subjected to
evaluation and enhancement.

fimsUsziliunarusuussnunmuesdssiule Anuazan

19 9 (Mosaym e uRnis waluladarsauma uaznis
usnsee q untndin)

Overall opinion (ﬂiﬂm'mﬂﬂmu)

8  |wandauay Naawsmummm AUN-QA (AUN-QA8-
Output and Outcomes) o

8.1 The pass rate, dropout rate, and average time to /
graduate are shown to be established, monitored, and
benchmarked for improvement.
finsdaindeyadnsinisdnianisfing §ns1 n1smneen
waznanadslunisduianisdnel wazilulddedafu
Annuuazifiouifss aussaugiieUsuURANNW

8.2 Employability —as  well as  selfemployment, f
entrepreneurship, and advancement to further studies,
are shown to be established, monitored, and

benchmarked for improvement.
fimsdaideyadnnislinui msadanudie a u L o 1 (Self-
employment) 1 1 5 + ¥ ufusznaunis uazn1sAnwisie way
ihlulfieriudnmuuasifisudssaussousiteusuuanmunn

8.3 Research and creative work output and activities /

carried out by the academic staff and students, are

shown to be established, monitored, and benchmarked




FTAUAMNIW (AZHUL)
112(3(4|5|6]|7

o . .
23AUTENOUN Criterion (nuiAININ)

for improvement.
finsdavirdeyanasuideuarauaineassdianssusing q 4
Auflunsiaeervsduazindne uasthlulfifedfuAnnuuay
Lﬁﬂ'uLﬁmammuwﬁaﬁuﬂqmmmw

8.4 Data are provided to show directly the achievement of /
the programme outcomes, which are established and
monitored.

fifoyatiuananns ussauadugys (Achievement) munadng
YDINANGAS (Programme Outcomes)IiiudnLau Wo
luldlunsinudaniu

8.5 Satisfaction level of the various stakeholders are /
shown to be established, monitored, and benchmarked
for improvement.

fidoyasyiuanuianelavesgiidlddudslundazngy uas
iluldieidudaniy wasifisuifssaussousiion1susulye
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YUNNAIAEUIN

FI8UNANTIATIZIRAY dunsal wangu wazdateuauusTun1suiudse (Ewmsumsasiausadiue)

. Sources of
Interview . Areas for
" o o " Strengths . Evidence
asAUsTNauUN Criterion (LNAUNANIN) “ Questions . Improvement
ALV o B LURAINUVDY o
dun1eal z N1sUsuUse
nanguy :

nsUIMsiansudngasaunasiinsgIunRangasi -

St

wangasrw/likuunnsgiy

The programme to show that the expected learning | - VangAsin 0N SAR v 15 | - Mafmunsiunig
; ately f ated | d MAUAKANS —— Seouiluden 14 gl
outcomes are appropriately formulated in accordance I — P
with an established learning taxonomy, are aligned to | muwnannis - msAeasuanis
the vision and mission of the university, and are known | TQF uaz Gougnenavialu
Bloom’s Fomsesulavnieg
to all stakeholders.
w v g - o ) Taxonomy
vranqmuam‘lwmmwamsnaugwmmma(EXpected Learning B s
@ a o ] < - v
Outc::mesj ?Jajuaﬂqm :un15mvmﬂaﬂ1&Lu§uju§u‘l,ﬂu1:m:u o
NOYHNIIIYUY (Learmng Taxonomy) @¢NOUIAENAULATNUSAD | o0 0 mons
a LY & aou v Va1 Yo a '
YDIUWINYIRY LtazLUuwsugwaaQumulmmumavmnqu Goudiiaanss
fvidevien
Wushia a9
dnwal LLasQ"‘/’iﬁ
dnladude
1.2 The programme to show that the expected - VangRIuAns 20 SAR w1 20 | - Msiasanmssey




Sources of

Interview . Areas for
. o e ™ Strengths ) Evidence
99AUsTNaUN Criterion (NEUNAUAIN) = Questions o Improvement
AUV o . | unasnuves n
dunY - N13UTUUIS
anyu
learning outcomes for all courses are appropriately m"““"aﬂﬂ{ wazuAe.2 CLOs  Tumeinlu
. : NaN1S3EUIN 9
formulated and are aligned to the expected learning el nangAs
AN NNU
outcomes of the programme. - &5
wanamsuansliiiuimanisseuinaaviseamn \onans uAe.2
AvEinIsAruAREMINZAN wavaoAAdBITUNANIITEUIY
ANV ISUVBIVANERAS
13 The programme to show that the expected learning | ¥angastkans 0 SAR it 24
. ) FousnAands .
outcomes consist of both generic outcomes (related to | 5 ° wazdne.2
YNLUU
written and oral communication, problemsolving, il
information technology, teambuilding skills, etc) and | outcomes
subject specific outcomes (related to knowledge and | uar Subject
skills of the study discipline). Specific
wanansuansbiiuinanmaieuinaaviwemangns aseuagu | Outcomes
e (1) madnsauinuealy (Generic Outcomes) Faduvinwe
Wedunsdisu nsyadeans Mmsundyn vinveaumalulad
asauwna waziinwenaiuduiin Wudu wag (2) nadwdau
WnweElan1gn19 (Subject Specific Outcomes) Faiduvnwe
Weadasiuanuiuasvineeluavin
1.4 The programme to show that the requirements of the | - Vangasums 310 SAR 1t 26
1 WA
stakeholders, especially the external stakeholders, are Y
A9AARDIVDN
gathered, and that these are reflected in the expected | gjqgasnisi
learning outcomes. dryveaii




24

The specifications of the programme and all its courses

are shown to be comprehensive ,up-to-date, and made
available and communicated to all stakeholders.
fdoyasuaziBunvevangns (Programme Specifications) wag
TeazdnYeIIeIuT (Courses Specification) A 58 U A au

A 5 U du (Comprehensive) {utlagiu (Up-to-date) fivpamaii
aunanuddsld (Made Available) wazfinmsdeansludagfidauls
dudennngu

- gandun
nanansilveua
v v
ATUENURITEY
Twenans wee.
2 nangns
Uiuugd
2566

. Sources of
Interview . Areas for
p o o , Strengths . Evidence
23ausEnNaun Criterion (1NAUNAATIN) ol Questions 4 Improvement
AUV - . | waasnunvas 5
auned " N19UIUUF
‘nang'lu
vangnsuanaliiiuinlimihanudenisisuluviedernuasiig q | duldduds
voagiiidldduds Tasawizgfdiulddudonatsuen | fusantou
(External Stakeholders) u1innuananisisuiiiaianisves | 1M
NANGAS
1.5 The programme to show that the expected learning | - véngmsiinis 90 SAR with 27 | - msfiansniEng
_ _ UARIATTI Usuidiuradnsnis
outcomes are achieved by the students by the time | . g w <
- Bouivemangns wle
they graduate. AudISIvas tnAnwiIunsAnm
wangasuansliiiiudndnAnwaimisaussquanisiouii | namsiou] T MEmmunems
" 2 b i o d Usudiunanunsngedu
manTawestnAnwidiodiianisfne s P
MWD AIMUNANYIITAININ
nmﬁﬁﬂﬁnm UTINAANTNIIANY
UNTANY vomdngaslel
YasUn1sAnw
2567
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Sources of

Interview . Areas for
" 4 oo . Strengths . Evidence
29AusTnauN Criterion (anumq:umw) e Questions . o Improvement
AUV - . | uvasnuives "
dunw v N13UTUUE
Nangu
22 The design of the curriculum is shown to be - wéingmsld 970 SAR i 37
tructively aligned with achieving th ted [ uazine.2
constructively aligned with achievin e expecte : ¥Un.
y § $ P Constructive
learning outcomes. | Alignment
finseanuuundngasniilassaineaenades (Constructively | uas
Aligned) AUNTUTTANANIITEUZIAIANTY Outcome-
Based
Education
- vingmsiimg
uaniuda
Paieate
LaTAIU
donAaDINU
sewin PLOs
fusednlu
nangms
23 The design of the curriculum is shown to include | - MViuly 970 SAR v 39
) nangns
feedback from stakeholders, especially external edumslagld
stakeholders. nsTUUNSE
finstdaiausuuey (Feedback) 1ngiiduladnudousaznguun a:’“fj‘f“”}‘“
THlunnseanuuundnans lasawedidnlddndennaeuen | 00 A
% * nannelu
waznguan
2.4 The contribution made by each course in achieving the 970 SAR i 42 Mé’nqmiﬁmimﬂ

expected learning outcomes is shown to be clear.
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Interview . Areas for
4 o e p Strengths . Evidence
29aUTzNaUN Criterion (tNUMNANIN) o Questions sl Improvement
ALY x . | UVaImuIves .,
dunend & n13U3uUge
wnangu
[-C]
nsdan1sssun1saaulunsazseIv a1u1T0dNaTUNITUIIANS CLOs ffu PLOs
- v @ [} <
MU0 1TALIY atradussuulu
WAL 3L
seyliluenans
UAD.3 LAy UAB.2
2.5 The curriculum to show that all its courses are logically | - vangmssintg 970 SAR v 43
d l 4 i basi FaarsusIeIv
structured, properly sequenced (progression from basic | . o &
to intermediate to specialised courses), and are | 3svéu Ao
o &
integrated. g
o T i - - i e o SEAUNAN WAz
NANGATUANS miim'winswwlumiaamiw ASIENNENGAT | ook v
DYNAUMAAUND UNTILIVIANUNNUNZ AN (HWAIUINITVOIIVT | Fiyaq
fauATTAUENAY sEAUNate TugseAuniiannuanienia) uazdn | - ningas
HUUYIUINTG JamsiGoug
WUUYIUINIG
(Integrated
Learning)
NeINvang
e3vly
nangaslasu
a9
sanuuuliiliin
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Strengths
SR

Interview
Questions
duntwal

Sources of
Evidence
UMETINIYD S
NangIu

Areas for
Improvement
n15UUUge

2.6

The curriculum to have option(s) for students to pursue
major and/or minor specialisations.

nangasinisdamadenivfivtindnyiieaiismudsinyiiey
Twirenuaz/vmindnin
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eivden
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Fenng e
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2.7

The programme to show that its curriculum is reviewed
periodically following an established procedure and
that it remains up to-date and relevant to industry.

N1IRNTUMUNIUNGNGATANTTELI Fumou uaznszuILi

Amunegsdaau nelundngasiuadouazasnndesiunis
Usznaueniin
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Interview . Areas for
i o e ¢ Strengths . Evidence
23AYILNBUN Criterion (LNEUNAUATN) o Questions iz Improvement
?‘Jlﬂl,l,‘llx‘i a7 @ LAREINUTIUBY o
dunwl v N1UTUYUR
nanau
Teaching and Learning Approach) . e
31 The educational philosophy is shown to be articulated | - wdingmsld 910 SAR Wt 49 | - wangasRaNIaNs
) . abiunsysan doansuSugmsfine
and communicated to all stakeholders. It is also shown % o iy’ -
ms - “Ysugn Saifiduladude
to be reflected in the teaching and learing gctlwnes. P Jp— (stakeholders) v
a ° 1Y) = Y [l @ P v Yval — v i B &
finsimuauvinsAnervesantuegrsdaiau dea1sludadll | uminends mpaduazhUegn
dwlddudennngy wazdluldiluwuimslumsinianssunis MsfinYes
JAn1si3BULaENITEDU wminerdeundu
wwanlunsda
AaNTTUNISISBUNS
dau
32 The teaching and learning activities are shown to allow | - weingmslaila 29 SAR Wt 55
- . : . Tonmaligiseu
students to participate responsibly in the learning | ., . %
fdwsaulunis
process. snaulalu
AsnssunsdanisiSeunazmsaou Walanialiindnwiddiusiy | assviuns
Juiiavau Sunsaou
wazlufianssu
§i199)
33 The teaching and learning activities are shown to |- ~ Vangasl 910 SAR w1 57
- ; ; Aanssuns
involve active learning by the students. v A
- ” o - INNILIYUNIT
AINTIUNITIANITLIBULATNITEDU 3INT¥UIUNIT Active Learning | o o=
lagtindne STUIUNS
Active

Learning Tu
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Criterion (NEUTIAATN)

Strengths
AT

Interview
Questions
dun1wead

Sources of
Evidence
unasiuve s
nangu

Areas for
Improvement
nsuiulse

wanans My

v

T

a

Sowdu
udnanene

eD e

JYuwuunsaey
mvanvay

34

The teaching and learning activities are shown to
promote learning, learning how to learn, and instilling in
students a commitment for life-long learning (e.g.,
commitment to critical inquiry, informationprocessing
skills, and a willingness to experiment with new ideas

and practices).

fanssun1sdansissularmsaeu duasuliiindnvuiamasous
39038 5eu WinvrlumsiSouinaondia (Fu nsmidiatuee
aiwassd inwelulieszivszinadeya nistaueuuinnudna

T 9 uazn1saiioujum Wusiu)

- nangmsléd
A1SAINUA
Vinwegnsiieug
AADATIN
(Lifelong
Learning) Tu
nangaslilu
WASNSANS
Geouslu
PLO1, Sub-
PLO1.1, Sub-
PLO1.2 uay
Sub-PLO1.3

- MU
AT
N1SNSLAUNS
Gouinasndin
ldlufanssu
ASLSBUNS
aou
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3.5

The teaching and learning activities are shown to

- NANgns
90NLUU

210 SAR %11 69




Sources of

Interview ) Areas for
. i e v Strengths . Evidence
a9AusENauUN Criterion (LnUMALAIN) “ Questions ik Improvement
QﬂLL‘iN &7 > LURAINUIVDY -
dun1ued o N13U3UUTs
wang1u
<]
inculcate in students, new ideas, creative thought, “aﬂi"“ﬂ"‘,
) ) ] ) ATOUAGUYIY
innovation, and an entrepreneurial mindset. i
fanssunsdanisiounaznisasu dnsumwizinf@nuliian | 18 aude
ANUAATIL ANANES19ETIA WIRNTTY waswuIARYeINUY | atuassd s
HUsznauNIs asrauianssu
wazrAudu
HUsznaums
Tneld35n1s
aoui
natnnagay
wWiunsu{uR
39 WIUTIEIN
#1499
36 The teaching and learning processes are shown to be | - wangnsii 970 SAR wth 72
) ) ) syuunalnag
continuously improved to ensure their relevance to the =
NUNIUNITLIYU
needs of industry and are aligned to the expected | nisaou lneti
learning outcomes. b
P - o . : SyuM AU
aMsUsziiu vumu wardudsanseuiunsissulaz Msaeuatn Ussnaums
Aol lead1sAulesuInaunsanavausIrenIsUsENY -
oriwluanuUsznoums uazaeandosiunamaieuifiananss | - wdngastéin
NANISHAILN
uazUIuUge

nangas T
d0ARABINY




Sources of

Interview . Areas for
‘ o o " Strengths . Evidence
asAUIzNauY Criterion (\NEUNAININ) < Questions =2 Improvement
ALY o . WRAINUIVDY o
dunead o N15USUUSY
nangIu !
-]
wwalea
walulad
avelniuaz
ANUABINNG
VBINAA

WINUY

70 SAR it 74

4.1 A variety of assessment methods are shown to be | - Vangas
. . AMUATBENS
used and are shown to be constructively aligned to e s
UseIuUKaans
achieving the expected learning outcomes and the msGouivey
teaching and learning objectives. wiingasi
fin151935n15TauazUsziliuna (Assessment Methods) # | Waene
v «  _a v IV
NaINNANY @0AARBINUINOUIEAIANISIIBUILAZNISUIIaNANTS |
i i o - Ufun wazan
BYUINAINNIIVDITNYIN e
v NAIANY
4.2 The assessment and assessment-appeal policies are | - g N SAR MU 76 | - vangaIa TN
- v o cd
. . AVUALUINT UTEU1AUNUSLIDINTS
shown to be explicit, communicated to students, and |., p . -
'lwmmsnuu InazUsviliunanay
applied consistently QVIGTOIHANTS nsgusaikaliiy
finsnmuauleviensiauavlssdiunaindngy waznsgnssaing | Yssdiuseanu inAnymnauly
msUszdiuegndaiau fimsdearsliindnwivnsiu wazdinisinly | 1 vie wingms wingmansuaghia
a wa a @ ot <o
UjtRduwumadeniu Vo3
Vinwn e

- v d
LIDAYIEGN




Sources of

Interview . Areas for
. 4 o g Strengths . Evidence
asAUsznaun Criterion (\nEUNAUNIN) o Questions = Improvement
RUZLA I a é bAAINUIVDN »
dunwal o N13UsUUse
nangu
Uszygues
a0
nangns
4.3 The assessment standards and procedures for student | - Wangasums 990 SAR v 77
. a4 b leti h o b TTUUMTIA
ressi -
progression and degree completion, are shown to be | . o
explicit, communicated to students, and applied | msSouives
consistently. S
-~ . . - Wusruuuae
UNTNIMUANIATFIULALNTIUIUNITIANAUALUSLITUNE | (e
AU ImTvesindnwvugNiafinwinazsilodnsan1s@ne | - ydaes
ag Ay dinsdeanshiindnwingiu wazfinsi lUujuady | dmuaun
wIMaseiy NN
Yayan1siiou
NSADUBEN
Fonau
4.4 The assessments methods are shown to include | “Vangasinis 9N SAR N 78 | - nsléinasinig
. " o : nrauay i ;
rubrics, marking schemes, timelines, and regulations, P Uit hubric,
FELUUNABYN "
5 i R s marking  schemes
and these are shown to ensure validity, reliability, and | \gyszuy Tngls o gﬂ .
. . Wuesesialumsin
fairness in assessment. Anuddy 1 warUsdiumaly
#3515 Tanauasysiliuna Usenaumie inasinisliazuuuwyy | JUsUUNS TeiTnzautu
3U3A (Rubrics) n15vuuInenisliazuuy (Marking Schemes) | %@ 2 M3 msUsdiuiiy

muuan1slunisiauazusziiiu (Timelines) warseidouinanauas
Usziunanaliiinauiiisans (Validity) aA21uudiede
(Reliability) wagmudusssy (Fairmess)

I umpe.3 3.
nsavuayu
nsiseume
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Criterion (Lﬂm%?gmmW)

Strengths
gauds

Interview
Questions
dunrwal

Sources of
Evidence
T N
nang Y

Areas for
Improvement
n1sUTUU

walulagfivia
war 4. ms
muaey
Hadunvs
mansiious
STAUNANGAT

4.5

The assessment methods are shown to measure the

achievement of the expected learming outcomes of the

programme and its courses.

idnsianauazyssidiuna Naunsainnisussq muwanis

Bouiveaviemidngnsuasusazsedvila

= nangms
DONWUUNIS
Tanauaz
Uszidiuwals
A0AAABINUNA
nsBeudiiily
STHUANGAS
(PLOs)  uaw
18391 (CLOS)

70 SAR it 79

- VaNgRIRITIINTG
Uszilluwanisieugi
wamdliiiudianisussy

CLOs v9935183%0

4.6

Feedback of student assessment

is shown to be

provided in a timely manner.

fnsldaiauauuy (Feedback) annanisuseifiuuninfnwnegg

WRUNZENYILLIAN

- vangasil
szuuMsi
Jolduauuy
Taedinsli
forauouuzi
UUUTIBYAAG
uasengy
agaELe
PABATTETLIAN
ASE3BUNIS
aouluusiay

210 SAR %t 80
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Criterion (1NeusiAMAIN)

Strengths
qAuTg

Interview
Questions
dunwal

Sources of
Evidence
unEITiuve
nangIu

Areas for
Improvement
QYEITRNTEY

v
o/

31877 4
SR e L RTCT3)
UATNAIU
18739

4.7

The student assessment and its processes are shown to
be continuously reviewed and improved to ensure their
relevance to the needs of industry and alignment to
the expected learning outcomes.

finnsUssiliu nuniu wasdiuupdsnisuas nseuIunig
FanauazUszilunainAnuiagadeiiios iioadisniny
Wesfuirauisanevauesienisusznevednluaniu

]

U32NBUNTT LardBnAaRINUNANISISaUSTAInUTIvD Y

Y

NANGATUAYIIEIN

« v
- 91938@oU
lundngasae
' o
TUUsTYULND
NUNIUYIINTS
gounazng
Jowa
- Viangms
WUasu
JalauauuLaN
9191588y
nangnsuay
HV39A099IN
= a
Aeuen Yl
Uszaunsal
Al

QRAMNTIY

aa o

nINg

The programme to show that academic staff planning

(including  succession, promotion, re-deployment,

VANGATUARNS

LU

70 SAR w1 82

b

910 SAR vt 84

VANEATAITNIITEN

919158 lundngn sl




Sources of

Interview . Areas for
’ 4 > p Strengths . Evidence
29AUsTNaUuUN Criterion (tNEUNAINTW) a Questions ) Improvement
YAV - > LRAINUIYDY &
dunwe o N19UsUUse
wang U
E-X]
termination, and retirement plans) is carried out to | 8A31AS Wieanadinmuan
¢ a P
ensure that the quality and quantity of the academic | YE¥I13Y wazdsn e
staff fulfil the needs for education, research, and | V@WANgA3 ABUAUBIAI
, ADINITNWAIUNT
service. . N
.,, N ‘ 4 —— WeUNISARY Y
VANGATUARIUNUBNTIAG9919158 (ATRUARUITDIMNUDATIAGY -
ol oo L o o WAZUIN
VALY NTLEDUANUL N1TADAYYIN (Re-deployment) N5 e
AN wazuNUNTINBEMD1E) waslinIandunsnuwN Ll
IIUIULALANNINDINTENROUAUDIANUABINITAIRYAIUNITIN
MIANE ATUN1TITY AMUNMTUINITINIMS wagiwiingadals
waz Tmusssulavgamuay
52 The programme to show that staff workload is | */me N SAR ML 8990 | - widngmsAasiinT
. . . SiVUALAR UszidiunsenuLed
measured and monitored to improve the quality of | &g s .. .
27197138 WUANTK LAY
education, research, and service. U{]UM:J‘UMU ifuAenudeyanse
) = a a < °o w a v 13790 «
wdngmsiinsusediu Aesent waziiuianudeyaniszaues | 0o nuvesesennauly
PR o . o - wazfriugua .
9197138 uieldusslemilumsuSudgemuamwiunisdanisdine | éngms
AUN15ITY AIWNTTUINITIVING UagA YU T9AaULUaE | grarsdany - msfvdeyanszan

TusIIU

YassEie
Wisuwiguwwnluumnd
atsaiilesednaios 3 U
wazihdayan1szy
doundaniase
nunULarAuRAAIY
TG Lite
tanlglidudselomnise




Sources of

Interview . Areas for
i o L 3 Strengths . Evidence
29AUTENaUN Criterion (l,nﬁu‘nﬂiumw) = Questions =3 Improvement
Q‘ﬂLL?N o P LUaINUIVDY a
AUNTY o N3UIUUSS
vnangﬂu
wdngAsniign
53 The programme to show that the competences of the | - ¥WimnAsuas R AR L
ATUNITINTVIUA
academic staff are determined,evaluated, and | Swuminende
communicated. 4 mﬁhj[af'm ;
. A[ANWLNUN
nangasiinsivua Useidiu uavdeansaussoug (Competences) | uaviims
Y91 IEWEIAEITRITUNT U Uszdiua
AUIINUSUDN
819158 5 fu Ap
masjeadugud
ASUSMSAR M3
??Qﬁllﬂ’]’]&l
-
Wenmglunu
81N 35T
ANUTIUTITI
I5)
5.4 The programme to show that the duties allocated to |~ #nidnas 9N SAR i1 92
Mzl
the academic staff are appropriate to qualifications, | ynsausy
experience, and aptitude. o
o - o . o | Yiraumsal uae
NANgAINTNOUNINENATENUIRIUD1TEN MUNZAUNY | 4 wadeves
ARAl UTEaun1sal ANEINITH KaTANTELIYGY g
5.5 The programme to show that promotion of the | ¥Wimended 1N SAR wif 97
. ) ) . S¥UU Promotion
academic staff is based on a merit system which | 4gee19m56i
accounts for teaching, research, and service. finonanaa
MU RN

nangasiinsdaaiuanuinvtmionisiissiauneansd (wu
NM3TURUADY IRpUsUMLY Hian1sRsaAEAANYEU Wi




Sources of

Interview . Areas for
¢ = —— ¢ Strengths . Evidence
29AUsZNaUN Criterion (mmmammw) - Questions — Improvement
ALY ” p UAaININNYDY -
dune i N13UsuUIe
wangu
) 1luluauszuuamsssu (Merit System) Tasfia1sanainna
UjURNnumun1sdan1sfine dunsive sunisuinisivinas
wazsuvihyihssdauzuas ausssu
5.6 The programme to show that the rights and privileges, | - _¥Wimeded D e
YoWAUNIMuUA
benefits, roles and relationships, and accountability of | asyssigus ng
the academic staff, taking into account professional | Uty deddy
i . . WV
ethics and their academic freedom, are well defined | yyym uaemini
and understood. TBWAAINT " o
o = o < T o o | vdngnsdeansl
nangasiinisimuauardearsliidnlefisdns dnsaiay ns p
N = v S ok 5 . 8737138NIU
Uszlevdl unuvmtfinazanuduiusaulaseadianisineu
A138AUTURATBUVBIDINITY FITLIVITUMSIVTIN WaraAY
Wudasemainms
57 The programme to show that the training and | ~AMimuelii il S 20
LHUNAIUIAULDY
developmental needs of the academic staff are | weswnnss wacs
: . ’ 2 G msfiuRnay
systematically identified, and that appropriate training "
Ha u.awanqns
and development activities are implemented to fulfil | dnasuliiensss
. - vnawdsw
the identified needs. oUsavSotiann
wangnsiiszuunsimuaanudpnIsiunsinousukasWaun | sueduidod
289919138 UaiiNIIANIUNUAUUNUAINTTUNITOUTURAZ WAIL 3:122”;:;‘?:5
. . ' wag &
NN IZAUNDNDUAUBIANUADINITAUAN U UALS ——
nangAstinng
ARTIRAN

Fudulums




Sources of

Interview . Areas for
" o L P Strengths . Evidence
24AUTLNIUN Criterion (lNEUNAUATIN) = Questions . a Improvement
QﬂLL‘IN o . WUASAINUIVBY o
GEUAMECT)] . N13UsUUe
wang'm
Anevsu  Taglud
mMsAnw 2567
whiluidesves
OBE
5.8 The programme to show that performance u"“ﬁ"“’ﬁ“ﬁ 91 SAR wif 102
INIAULaTNITeN
management including reward and recognition s | gowmwe gy

implemented to assess academic staff teaching and

research quality.

nangasiinisuinisuinisuani1suUideru (Perfformance
Management) M3l#s5193a uazmsengevidayiesiisnng q unld

WiensUsEiuANAINAUNTABULATAIUNSIVEYDI81N5E

6.1

TITaNaNY
ARl
MNIAIYINTG
TNTasngos
sSinany
fleusunsisou
msdou  funs
Wy

pport el ; g :
The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly
defined, communicated, published, and up-to-date.

finsimun n1sdeans warniswesuniuleuis ndninwst way
'?J"'umaumi%’uﬁ’nﬁnmL'ihL%&UTuwé’nqmsadﬂa%’ﬂtauuaxLflu{]i]qﬁ'u

(Up-todate)

ningmiinig
BN
doans
uleu1enns
Sutinfinw
WSeu
AMANTRYD
YV al

HSeU

v
ASLUIUNNT

911 SAR v 104

ANgATHAITN
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Uszanduiusves
wéngnsiilviEiSou
whiialedne




Sources of

Interview . Areas for
. ” e 5 Strengths . Evidence
23AUIzNBUN Criterion (NEUNAATN) = Questions = Improvement
AU > e LLRAINAUIUDY i
dunwal o n13UsuUss
nanau
[-T]
Fuutin
6.2 Both short-term and long-term planning of academic INSARMUI 108 | piingmsAITHANTaN
and non-academic support services are shown to be MIINURUIZETEU
carried out to ensure sufficiency and quality of support UREFEEET
g <~ 1
. : : . Faauivataelunis
services for teaching, research, and community service. ok
3 y . - e . duaiunaznis
fdunuszardunazszurendaaulunisduaiunazliuinisun G e
UnAnw1991u391015 (Academic) wazlileIvanis (Non- A An
academiouaziinisandunmsauununisanaduuazliusnisun bl
infAnwilusiunisinnisfneg A1un193de Aun1suSnTIvINTg Lildivns
wageuYinyunge
Aauzuay Juusssulaegalinunmuasiiisse
6.3 An adequate system is shown to exist for wneni in SAR maTAT
. At NNl
student progress, academic performance, and workload o sl
monitoring. Student progress, academic performance, RASRIEI VANGAIUATe15E
. Juinuay faoy
and workload are shown to be systematically recorded | ~~ "~ ¥
_ ~ | MduRaau
and monitored. Feedback to students and corrective | ,_ &
_ AiSeunisly
actions are made where necessary. b
AUNTT

fiszuunistuiinuagiduianudeyaniuinmi wan1siey
wazarszuvesindny saudsaruisainluldusenaunislv
dalauanuzuntndnwlasgimnsouasaniunisudlaléiuaiy
AUy

ameilou g
NaN1SI3uU
Funzidou
UARHIY
www.regis.m
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Interview ] Areas for
; o Lo . Strengths . Evidence
a9AUsEnNauN Criterion (LNAUMNANTIN) ., Questions g Improvement
ALY o " LRAINUIVDY =
fdUNTE o N13UsUU§e
wangu
utto.ac.th
M3l
Feedback
AugiSeu
FIING
NIUTEUY
919713589
Usnw
6.4 Co-curricular activities, student competition, and other | Yangninavn WEERATIAG  |] - Sl
Aanssuaiy vangasngdmauns
student support services are shown to be available to | yshans  ms UssaHadnsNsFou
v A I )
% 3 - o AU UNANYIEINIDIDY 9919
improve learning experience and employability. TG @ S
7].",]:!’,w5xﬁu.u.]a AIINNTINIDIIUNUYDN

fitanssuasundngmsiivnauseatnsau (Cocurricular) 13
Uszmaudsduveainfine uas
nsduaduuarliuinisdneg wetisliindnen Waun
UszaunsalnsiSeuduasiialeniaves nsliauii

YinwLInms 9
s, mMseus
YinweAnTnain
WIBIUABUDN
MIANYIR
Meany e
Foulomquiiu
QR NVERERI
anudsenaums
ASUBITURWN
wingndeiite
duaSugunmuay
YiNWLAIIYINIY
Bt

annsddaeuluanyin
< v s a
vsznulaideaiiuiy
Wiumindnw sauura
MIUSTAUNTUTTQNAINS
o v v Yewwy
naGeuf wiauvisbideya
unAzINEInAsS
sz wavdnvin
v a oo
wiunsafanssuidaiau
Tuusias?
a £
mUsuiiunadugrsua
nsGoui  visemuduse
waalAsINIVIenaNTIY
A o
wiavlug
maiauIuURAInNgsy

@sumangns

- o ey -
@iumangmsiiivieady
UszaunmsaimsGeuj nns




Sources of

Interview . Areas for
z 4 L > Strengths . Evidence
asAadsznaun Criterion (tNEUNANIN) g Questions — Improvement
ALY o ¢ | wraInu1vas "
dunwl o N13UIUUe
wangy
YU UaYNISUTIAHAANS
mit'i'uui‘lﬁﬁﬁaﬁu
6.5 The competences of the support staff rendering | Atziins VN SARMN 124 | puzviTevangms
student services are shown to be identified for | MWUA AISIIMTUsELI
recruitment and deployment. These competences are St L uﬂmnsa"na
. : YAAINTAY avuayunliuing
shown to be evaluated to ensure their continued | * e A
arfuayu fun@nw el
relevance to stakeholders needs. Roles and , -
wiladmslwuins
relationships are shown to be well-defined to ensure - v o
dauaenAdoIny
smooth delivery of the services. e wfesmsvesl
UNINNUAALTIOUL (Qompetencesu) VBIYARINITABAUVAYY duledude
N o { 9 v " A
(S::lpport Staff) MiintiNdwaIuuLa °lwysfl1jlmﬂnmlﬂum'ﬁu islvtuleiinns
d1A337U (Recruitment) wWarn15U3IRVIVHUAIIU (Deployment) v o da
P a Y ‘ < ‘uq‘; ' v ) ‘IM'Uiﬂ"l'i‘Vlﬂ
fn1suszilivanssauzainarnielitulainaenndesiuaiiy
AvansdrAyvesdiidmladiudeegesaiiion uaziinisuans
unummihiuaganuduiusamlasaiinsujifnueesiaay
A @ v v a &, v o
wedulaleinnistiuimsiduluseanusiuiu
6.6 Student support services are shown to be subjected to VNSARWN 125 | ydngnsensiinig
evaluation, benchmarking, and enhancement. - -
Uszidiun1susms

dnrsuseidiunisdaasuwaslvusnisuntnfined vinaly
\WigulAgaaussauy (Benchmarking) wagWanNAMNWARTY

avuayuinAn¥IAILe
23AUsEnauT 6.1-6.4

- WarmTiinIvuag




Sources of

x B

The physical resources to deliver the curriculum,

including equipment, material, and information

technology, are shown to be sufficient.

finfwensmaneameineg laun e1aisaniuil Jag aunsal uay
waluladasaunanldlunsdnnisieunisasulundngaseg
Wiganauazniould

frs

NINYINTNY

ABATN
dmsuns
SHUNSEDY
Town

v -l
Yiou3eu

a A o
\n3eiaian
gunsal  uax
T fHiNeane
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Interview . Areas for
¥ i3 L 7 Strengths . Evidence
33auIznNauUN Criterion (LNUNANIN) 5 Questions ik Improvement
ﬁ!ﬂuﬂls‘l o . WARANNUIUBY -
duneal o N13UsuUge
v:angw
WigulAsaNssauY
(Benchmarking) Tu
munsdaasuuay

v a o o o
TWusnsinAnwiduie
Wuwwamalunis
Uiuuauasiann

ANAMYBINSTIUINS
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afvayulviivusely
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Strengths
AU

Interview
Questions
duntwal

Sources of
Evidence
LHAaINN1VDY
vaan;nu

Areas for

Improvement

nsUTuuge

wiouly

1.2

The laboratories and equipment are shown to be up-
to-date, readily available, and effectively deployed.
ﬁﬁaauﬁﬂ’ﬁn15Ltazqﬂnsniﬁﬁ’uaﬂaw?amau‘[wémsuﬁﬁﬁmu
wianldan uavgnldldodneiiusyansam

- oeUuRnns
waziA3palasing
9 aeluvies
UuEMINAnm
WieaUjuRns
andladenn
WewfiRns
agdla
nmwadeulm
Wo{iRnse
des
View{iRns
ABLNILADS &
Wgananaynioy
it

10 SAR M1 134

1.3

A digital library is shown to be set-up, in keeping with

progress in information and communication technology.

finsdanssuiosayaidviaifinauing veanalulad

A

asauwaLazwalulainis deans

- UVTINYNRY
FTGRHT
Twusnseinu
MEUNINY
UINIHIY
YOI
https://lib.r
mutto.ac.th/
?’page id=18
12 fimu
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Interview . Areas for
" o L p Strengths . Evidence
29AUTTNBUN Criterion (LNUNAATN) = Questions =i Improvement
ALY o 2 LAREINUIVBY =i
dunwal o N13UIUUFS
nana1u
[-t]
wiouly
Viualy
7.4 The information technology systems are shown to be | ~¥vvT a1 SHa A5
(ganliuas)
set up to meet the needs of staff and students. AOUALBIDAIY nnnsdnyol
imsdanmsenauszvumaluladansaumaienauausiny | feamslinues
fosnsfidftyveaynaInsuazindny 1Y Lay
Hisou
7.5 The university is shown to provide a highly accessible | ; *""Mewean BRIRCEE RIS
ifimeuitamas
computer and network infrastructure that enables the | g9  was
campus community to fully exploit information | ‘3t intemet
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The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored, and

benchmarked for improvement.
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8.2

Employability

as well as selfemployment,

entrepreneurship, and advancement to further studies,

are shown to be established, monitored, and

benchmarked for improvement.
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