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aafUsznaudl 6 nsdnasuuagliusnisuntn@nen (AUN-QA 6 — Student Support Services)

peAUsznoudl 7 Tassadeifugiuuasdesiuisauaznindneg (AUN-QA 7 - Facilities and
Infrastructure)

23AUsENAUT 8 NaNARLAzHASNSALLNAST AUN-QA (AUN-QA 8 — Output and Outcomes)

L avneueInsUsyiuguAMAANYILAaLSEAU IlensAIUANANAT MIARAINNTIEDY
AuAMUAEMIRALIALNTW N133an1sAnylusedundngns seduanzuasseRuanTulldtoyadit o
ansuUssIansvangnsildnunmauunsgIunseRuAnIveIuAazANE Larn WY IARnT
Suazihlugnisvuauumisas i guamaunasivasnsgiuiivclieg oo tiledavi
sudsgitndusenulssdugunmasluauesodiininuamznssunisniseaudne yal
msfnwmasnduiiiesesiunimTIaUssiuamninasusnegatios 1 afdlunng 57 mavenisai
mnusiulasedsanluBosmunmindn {Souliquammunsevninsgiunandisefugaufnyiuriend
LLazLﬁaﬂizﬂaumiﬁmim%{umL‘ﬁauwé’ﬂqmmmniaummg’m@mq@izﬁuqmmﬁﬂmLwiqszna

szuunsUsEiunmuannsAnyiseulniasaduiinisyss fuguniwnisinunielusedy
ndngnslviinisdnduau ieadrsanuiulalvidugldvadndulunmuunsgiuuazidediad

winnerdeimue afennudedulununinves Sadinidniansfinwanunivendesely

6 ddnaudsziuamaI uns.aziuean

FTAUNANGAT



4911211530 ASEAN University Network Quality Assurance %38 AUN-QA

AfeTorisumingdsendoudunuufiovesaniugaudnussnitassmaandnaunay
Use i wineBenz fuseniBedd wieendeu Sansmunelunsdadaiiodnaiuanuimionadu
nsfny Sudunalnddnlunisadengulifudiauazanudusunisuiotulugiinig deds
%mﬁmﬁauwm%mau A.fA 1995 (W.71.2538) 571 13 d@n10u soulave1ea11usIudassning
ondeuifiuanniu ilkaudniadetenminerdeendouindmimdu 26 aa1du 910 10 Ysena
pWdsu uardn3uandnauny (Associate Membership) fausil) w.a.2556 Suistiagiuiiaindnasmy
faAu 27 umAnends 90 7 Yssnaondou AUnuavIUNIsIATEY8UMINGIFEDLTEU (AUN

Secretariat) f40g#1 PNAINTAUMINEFY

dmsudszinealng FeaanTugaudnuilneiidnluau@nd 4 un1inede Usznausieg
PANTUUN NS W Inerdeidesind uninedeysn wasuminedeuding ssuun1suseiu

ANAINLATBYIYUNIINGIT8B LT U (ASEAN University Network Quality Assurance : AUN-QA)

=

Usznaume 3 17 Ao
Strategic \un1susziununmszRuanItunIsAnY
Systemic 1Jun1susziununmszuunsUsziununmaigly

Tactical \funisusziuamnmsyaulusunsuvsoseiundngns

Strategic
(QA at
Institutional Level)

Systemic
(Internal QA System)

Tactical

(QA at Programme Level)

AW 4.1 AUN-QA Assessment Model

WWIARYBY AUN-QA saniunisi¥esleduazaenanedniusynitaniseanuuuidivunenisiseus veddisey
(Expected Learning Outcomes) miaamwunaqwﬁ‘miﬁsumaaau (Learning Strategies) Lagn1s

9oNLUUNTUsEUNAN1T3EUS (Student Assessment)
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ALIGNMENT

Student Learning

Assessment Strategles

AN 4.2 uuaAa AUN-QA

I masLiiulein AUN-QA saiulimdnansimiuaenndesseninaniseeniuuidmungnis
SeuFVRIITEU N1TRRNUUUNAENSNITITIUNITABY WAZN1TEBNWUUNITUIEIIUNANISISEUT Y3809
nanalanngudunisdndunisedrndussuy mnudnansiinisfiansandoyasia 9 wagi13unun1s
AduN1s AaenIuUIMIMENgnIeg 1 uTEUULE MENENTERNAINITONBUANBIAIINABINITVDIKNT
dnllddudeldsoudu Lo Sounasdlivadianibu widiuiefaou antu sufmisany

ANYUBNDNAIY NSANLUNITUSMITHANGATANUULUINIG AUN-QA tuaztdunisdaasuniswalun

nszUIuNSTNUlumuAIsTnn1sSsunsaeu %QLﬂu%ﬁﬂuﬁuﬁﬁﬁmﬁﬂ%@ﬂﬂm%LLﬁ%ZLIWﬁ“V]EﬂéJEJ

Taaan1sUsiuAMAINAISANEY SEAUNANGAT ALNMGl AUN-QA (Version 4.0) is1gazidenniy

o
AN 4.3
{j} Stakeholder Needs
‘ =
ﬁ} » @ Programme @Teachlng and @ Student
Structure and Content Learning Approach Assessment
@ Academic @smdent Support @Facnitses and
Staff Services Infrastructure
» Qutput and Outcomes

mwﬁ 4.3 AUN-QA Assessment Model at the Programme Level (Version 4.0)
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nsaun1sUsEiuAMAINNIsAneINgTY seRunangns
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a4A

Usznauh

AU
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v A

Criterion (sNeUgIAMININ) .
Aa%dn

N1SUSYITAANTITUENGATANUNUINUIATFIUNANGATNIAUUA H/lsisinu

Wan1slseuiNAIAvivameangns (AUN-QA 1 - Expected Learning 5

Outcomes)

1.1

The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the

vision and mission of the university, and are known to all stakeholders.

wingmnsuandliiiuiranisieuiiinaniiExpected Leaming Outcomes) vaendngns fin1sfvunegn
winzaw WWulununguinisiseus (Leamning Taxonomy) axviewiderimiiayiusiaveauninends uay
Duiisuivesiidnlddundevnngy

1.2

The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the

programme.

wangnsuandbiiuinan1sseusiaaniwewnedviimstvunegiuinzay wazdenadeeiunanis
Seusneniemangns

1.3

The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problemsolving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge

and skills of the study discipline).

néngrsuanslidiuimaniadouiiinaviwemingss asounguits (1) wadwsiuitnueiily (Generic
Outcomes) FauthiinueiRnrfumadou nmwedeas msuidgm nvedumalulafasauna uas
vinwgnsvhauduiin Judu war ) nednsduinuzianienis (Subject Specific Outcomes) Fadu
vinwziieadestunnuiuazinueluauin

1.4

The programme to show that the requirements of the stakeholders, especially the
external stakeholders, are gathered, and that these are reflected in the expected

learning outcomes.
wangasuandbiiuinlihanudesnsisulusededmunniig 4 veidwlddmds lnownmziTdwls
drudeinaieuen (External Stakeholders) infiviuasan1siseuinAIAniavemangns

1.5

The programme to show that the expected learning outcomes are achieved by the
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Usgnaui

Criterion (sneusiABININ)

students by the time they graduate.

vangnsuansbiiuininfnwmannsoussananisiseusiieeviwesinAnvudednsanisfnw

Tﬂsaa%ﬁaLLazLﬁawwamﬁn'gm (AUN-QA 2 - Programme Structure and Content) 7

2.1

The specifications of the programme and all its courses are shown to be comprehensive
,up-to-date, and made available and communicated to all stakeholders.

veyaTeazidunvomangns  (Programme  Specifications) — Wwawsgawldunvessedn  (Courses
Specification) A 5 ® U A @ ¥ A 5 U fau (Comprehensive) \lutlagiu (Up-to-date) figansiianunse
wniialel (Made Available) uaziinsdeansludagiidulaadiudonnnay

2.2

The design of the curriculum is shown to be constructively aligned with achieving the

expected learning outcomes.

fimseanuuunangmsiillasiairsaennsas (Constructively Aligned) fun1sussgnansiieuinaiands

23

The design of the curriculum is shown to include feedback from stakeholders, especially

external stakeholders.

finsideiaueuuy  (Feedback) neiladuladmudsusasnguanldlunisesnuuundnans Tngamzidl
dlsdudennaeuen

24

The contribution made by each course in achieving the expected learning outcomes is
shown to be clear.

nsdan1sssumsaeuluaay eI A1NNINALESINITUTIANANTSISEUS P19 TALY

25

The curriculum to show that all its courses are logically structured, properly sequenced
(progression from basic to intermediate to specialised courses), and are integrated.

MaﬂﬁﬁliLLﬁﬂﬂﬂmu’NWﬂi?‘t’J’J‘lﬁ Mﬂ’ﬁ@@ﬂLLUUIﬂiQﬁi’NWaﬂﬁﬁli@Eﬂ\‘lﬁlJWWlaiJNa mnmimmmwmmvam
(Mwmu’m’ﬁ‘ﬂ@ﬁi’]‘EJ’]"U’WNLLG]T’G]UL?@JG]U FEAUNAN Iﬂﬁi“’@]UWiJﬂ’J’]iJLQW’]“W’N) LLa“QWLLUUU§m1ﬂ1§

2.6

The curriculum to have option(s) for students to pursue major and/or minor

specialisations.

nangnsinisdamadentvulindnwiiieasenudeingiavluivieniay/vseiviv

2.7

The programme to show that its curriculum is reviewed periodically following an
established procedure and that it remains up to-date and relevant to industry.

TNFAMTUNUNIUNENGATINUTEEZIAT TURBU kaznseuIunmmunegdaa iWelvndngasviuad
uardenAdeIiunITUsENauDI TN

HUINIINITIANISEIDULAZNNSEDY  (AUN-QA 3 - Teaching and Learning 6

Approach)
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3.1

The educational philosophy is shown to be articulated and communicated to all

stakeholders. It is also shown to be reflected in the teaching and learning activities.

finsinuausygnisanuvesantuegiedany  Foasluduliawlddmdeonnngy  wazthlUlHdu
LWINlUNTTIARANTIUNTIANISISBULAENTADU

3.2

The teaching and learning activities are shown to allow students to participate

responsibly in the learning process.

AYNISUNISIANISIBULATSARY Walen @l inAnwldIus S uRnveU

3.3

The teaching and learning activities are shown to involve active learning by the students.

AINTINATINNITLIPULAZNTADU NTzUIUNTT Active Leamning Taeiinfne)

34

The teaching and learning activities are shown to promote learning, learning how to
learn, and instilling in students a commitment for life-long learning (e.g., commitment to
critical inquiry, informationprocessing skills, and a willingness to experiment with new
ideas and practices).

Aanssunsianisseukansaeu dudsulidndnyiianseus $3nT8Eeu InwelunsSeuinaendin
(19U MIRsAnINeENas1Essd vinvrluinesiussinadeya nsdlaweluinuAnlig o waznisasile
URUR 1usiu)

3.5

The teaching and learning activities are shown to inculcate in students, new ideas,

creative thought, innovation, and an entrepreneurial mindset.

ANTTUNNTINNNTHFLULALATEDUY TNSULNZUNAN Y IMAAANUAALNL ANUARESISATIA WINNTTY kY
wnAnvemsiudussnauns

3.6

The teaching and learning processes are shown to be continuously improved to ensure
their relevance to the needs of industry and are alighed to the expected learning

outcomes.

fnsusedin. numu wasusulsanTsuIumMsteuwaznsaeusdalile ieasauieliuina1unse
novANBIsaN1TUsENaURTINlUANUYTENOUNS kardenRdRIiUNANISUSTIAIANTY

AsInnakazUseiunatnine (AUN-QA 4 — Student Assessment) 7

4.1

A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching

and learning objectives.
HnsleIsnsTauarUseiliung (Assessment Methods) Aivianviang aeaanesiuinguszasinisSeuiuag

NSUTTANANSSEUINANANTIVEITIEIN
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4.2

The assessment and assessment-appeal policies are shown to be explicit, communicated
to students, and applied consistently

fnsmvusuleuemyiawasUssliunatindne - wagnsgrssalnanisuselivegetniau - In1sdeansiv
WndAnwmsu wazdnisiluug dhidunwimadeaiu

4.3

The assessment standards and procedures for student progression and degree
completion, are shown to be explicit, communicated to students, and applied
consistently.

fnsivualinsgIuwaznsEuIuNsianaLarUsslunanuiiivesinnwvae inddinukaziile
dndansdnwiegedaau Insdeasbidndnuivngv wesdinsihluufomdunumasieniu

4.4

The assessments methods are shown to include rubrics, marking schemes, timelines,
and regulations, and these are shown to ensure validity, reliability, and fairness in
assessment.

B sianauarUszdiung Usenaumig inain1sliiasiuniuuiusa (Rubrics) Msviuuimenistvinzuuu
(Marking Schemes) mmuanstun1sinuazUszidiu (Timelines) wazszilpuianauazUsziliunativaliiin
ANLBaRse (Validity) Anuddeiie (Reliability) wagansudusssu (Faimess)

4.5

The assessment methods are shown to measure the achievement of the expected
learning outcomes of the programme and its courses.
1M yianauarUsziiung Ma1NsaTANITUTI] AURANTSIEEUIIAIANTIvRmaNgnsLALLsaY

se3le

4.6

Feedback of student assessment is shown to be provided in a timely manner.

fnslndatauawuy (Feedback) 9MARANTSUSEAULATNANWIDE1UAUILEUTTULIAN

a.7

The student assessment and its processes are shown to be continuously reviewed and
improved to ensure their relevance to the needs of industry and alignment to the
expected learning outcomes.

fnsusziiu numu wazUiuusiimIues nszuaumsianauazUssdiunatin@nuegisdeliles
Wioasemaundetiuinannsanouauesionisusznover@nluaniulseneuns  uavdenades

UNANSISEUINAANTVDIMANGATULAY 1IN

AMAINYDIYAAINTE8IYINTS (AUN-QA 5 - Academic Staff) 8

5.1

The programme to show that academic staff planning (including succession, promotion,
re-deployment, termination, and retirement plans) is carried out to ensure that the

quality and quantity of the academic staff fulfil the needs for education, research, and

14 ddnaudsziuauaI uns.aziusen

FTAUNANGAT




s
A

Usgnaui

Criterion (sneusiABININ)

service.

VANGATULAAIUNUENIINE9819158 (ﬂiavﬂqmL‘%@QLLNué’mwﬁwé’wmmu mMsideusumi nsrednyaning
(Re-deployment) msidnda  uazunuMTnSoaeny) wazdimssdumsauuny el wiuuas
ANAMENNSITIREUAUB LA SR uNsTANsAnE fumside sunsUinsinims uas
surihyiissfauzuayinusssulsegranigay

5.2

The programme to show that staff workload is measured and monitored to improve the

quality of education, research, and service.

nangesinisUseiiy Wesen uazmiufanudeyaniszauree1asd  ieliuselenilunsusulse
ANAIMNAIUNITIANTITANYT ATUNITIRE FIUNITUINITIVINGG wagawrinyssfadslay Inusssy

53

The programme to show that the competences of the academic staff are

determined,evaluated, and communicated.

wingnsinisiviun Usziiiu uagfeasaussouy (Competences) ¥3019158ligMAg T UNTIU

54

The programme to show that the duties allocated to the academic staff are appropriate
to qualifications, experience, and aptitude.
MNgnIin1sHUMINENSEUlAIUR1AIEN I gauiunnal Ussaunisel mnuainse uag

ALY

55

The programme to show that promotion of the academic staff is based on a merit
system which accounts for teaching, research, and service.

nangnsinisdaaiuanuiviivienislisneiaunennsd Wy msTuluifeu (deusmumie v3en1s
farsanmuiaureu WWudu) 1Wulumussuunusssu (Merit System) Tnefiarsanainwaufifausiu
N159ANTSANYY AIUNITITE ATUNITUINITIVINTG Waviuviunedalsiasinusssy

5.6

The programme to show that the rights and privileges, benefits, roles and relationships,
and accountability of the academic staff, taking into account professional ethics and their

academic freedom, are well defined and understood.

nangnsinisiviuakazdeansiidilafedvs sy Avsuselonl unummthiuazanuduiusay
1A59a519N159119U N15EANUTURAYRUVRI91TE A58IUTTAUNINIVIIN wazanududasenifvinig

5.7

The programme to show that the training and developmental needs of the academic
staff are systematically identified, and that appropriate training and development
activities are implemented to fulfil the identified needs.

WANgMIilsEUUNNSAIMUAAIUABINIATUNSRNOUTULAEHANYE019158 UazdinsaniiuanunuuNy
AanTsuNIseUTHLATRILTIMU Y aLLToReUAUDIANUABIN TN WAL

58

The programme to show that performance management including reward and
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recognition is implemented to assess academic staff teaching and research quality.
nangnsin1stn1suImsransu Uy (Performance Management) N13lAs4Ta UagNSENga/ATAY
SRR 9 U lENN1SUTHEUAMAINAIUNTHOULALAIUNTIIUYRI1A5E

6 msdaasunazldusmsuntdnfner (AUN-QA 6 - Student Support 6
Services)

6.1 The student intake policy, admission criteria, and admission procedures to the programme are
shown to be dearty defined, communicated, published, and up-to-date.
finsraun nnsdeans uagnmeunsuleune ndninel LLaJuumaumiiuuﬂﬂﬂmLGU']LisJquaﬂamasm
Forauuazifutiagiu (Up-todate)

6.2 Both short-term and long-term planning of academic and non-academic support services
are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.
Huruszezdunazszezentaaulunsduasuwazliuinmsunidndneianuideinis (Academic) wazlally
s (Non-academic)uaziinsaduntsmuaunisauasuaz iuinsuntin@nwlusiunisdn
NAN®YY AIUNITIR AIUNITUSNITIVING wagawrinyuge
AaUzuazdausssulaoglinuninuasiiesme

6.3 An adequate system is shown to exist for
student progress, academic performance, and workload monitoring. Student progress,
academic performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where necessary.
Hszuumstuiinuazmiufiaaudeyarnuimvin nan1sisey uazn1senwrestindnw  sauieannse
llduszneunisbidaiauenuzunindnwlsegvndeaasanidunisudlulaiumuanudndu

6.4 Co-curricular activities, student competition, and other student support services are
shown to be available to improve learning experience and employability.
HfanssuEUnangmsIvnAuABAt1TI (Cocurricular) MsUsenIaudaiuresindne uag
nsdaaSuuayliuinisingg  wetigliindnw  Wawdszaunsalmsiseusiasiialoniaves
nslaguvin

6.5 The competences of the support staff rendering student services are shown to be

identified for recruitment and deployment. These competences are shown to be
evaluated to ensure their continued relevance to stakeholders needs. Roles and

relationships are shown to be well-defined to ensure smooth delivery of the services.

fn1sivueaussaue  (Competences) vadyAaInIaneatuayy (Support Staff) #ilwifdasuwas
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WiusnistnAnwlilunisiuadase  (Recruitment)  wagn15usIRinUidfau  (Deployment) dims
UizLa’]uamiauw‘]’qnénLﬁ@lﬁﬁﬂﬂiwaamﬁmﬁ’umméfaamiﬁﬁﬁzymm@ﬁdaﬂﬁdawﬁaa‘c’J’lwiaLﬁaa
wazdimsuansunummthiinasanuduiunulassaiunsufitnuegisdanuieshiilaliinislimins
Hulusheanusuiu

6.6

Student support services are shown to be subjected to evaluation, benchmarking, and

enhancement.

a a 1 a v a =] ° a a .
fnsuseifiunsdaasuwarlvusnmsundndnet dwaluifleuifesaussaug (Benchmarking) uag

¥

LY Ao
NRAIUAUNTINNAYU

TaseasnenugIuuLazEgIwIEANEZAMNA19Y  (AUN-QA 7 - Facilities and 9

Infrastructure)

7.1

The physical resources to deliver the curriculum, including equipment, material, and
information technology, are shown to be sufficient.

Tnsweinsmanenmeingg laud e1ansaaun dan gunsal wazmalulagansaumanldlunsdaniseu
nsaeuluvidnansegruiissmanaynioulyd

7.2

The |aboratories and equipment are shown to be up-to-date, readily available, and
effectively deployed.

fveslfiRnsuargunsaliviuadevsenaulandnisufufau wieuldeu wavgnldldeelusednsam

7.3

A digital library is shown to be set-up, in keeping with progress in information and

communication technology.

Y

finsdnmIeuvivsaynfavianilnunmvit veaunalulagansaumalazinalulaginig deans

7.4

The information technology systems are shown to be set up to meet the needs of staff
and students.

fnsdamviseiauiszuumaluladansaumaiiensuauenuiesiddgvasyraInsuaztinAnwm

7.5

The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information
technology for teaching, research, service, and administration.

winendeiimsialasasreiuguiueouiiamesuazadotefiansodnddldosaiiussaviam ey
Peliyransuazinfnwannsalivsslominnmeluladasaumaiionsinnisdnm nside nsuins
3113

mMeviuiissRauzuasfansssy uazn1suivnsidosadud

7.6

The environmental, health, and safety standards and access for people with special

needs are shown to be defined and implemented.
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HnsimuawazA U INUNINTTIUAUELINGEN A wazauUaendy wasmaintedmIugd
ANUADINTHLAY

7.7

The university is shown to provide a physical, social, and psychological environment that
is conducive for education, research, and personal wellbeing.

wnInedednbilianmwiadouvnemenin &y uazinlafidenonsiinyl it wavanulueda
duynna

7.8

The competences of the support staff rendering services related to facilities are shown
to be identified and evaluated to ensure that their skills remain relevant to stakeholder
needs.

InsszywazUsediurinyeanuainInvesuAaINsaEatuayuUNITUINsdenAfevs oduiusiun1g
Wesnneauayane 9 wielidulaindulumunnudesnsiiddgvesiiidnlddnude

7.9

The quality of the facilities (library, laboratory, IT, and student services) are shown to be
subjected to evaluation and enhancement.
n15UTEILLAzUSUUTIRUAMADIEE1IIY ANLAZAINANN 9 (Mosaun eaufjiRnig walulad

ANTAUNA UATAITIAUTANIANN 9 wAtnAn)

HaNAALATNAAWSANINMST  AUN-QA (AUN-QA 8 - Output and 5

Outcomes)

8.1

The pass rate, dropout rate, and average time to graduate are shown to be established,
monitored, and benchmarked for improvement.
ﬁﬂﬁﬁﬂﬁ’]‘g@uﬁéj@ﬂﬂ’ﬁﬁﬂL%ﬁ]miﬁﬂ‘lﬂﬂ 951 N15NeeN warnatedslun1sansan1sinel way

lUldiemiuiinmuuasiiouiss aussaugiioUSuusnanm

8.2

Employability as well as selfemployment, entrepreneurship, and advancement to
further studies, are shown to be established, monitored, and benchmarked for
improvement.

finsdavideyadnsinistiemi msadenuine g w L o 1 (Self-employment) n 1 5+ U ufusznaunis
waznsanysie wazilUldiemAuianunasiieudssaussausiausuUsinnnn

8.3

Research and creative work output and activities carried out by the academic staff and

students, are shown to be established, monitored, and benchmarked for improvement.

fnsinvindeyanainiideuaruane@ssananssusinig o Aduliunisiagenansduastndne waviluld
oM AuAneuLaziguALIaNsIausINeUTUUTIRNN

8.4

Data are provided to show directly the achievement of the programme outcomes,
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which are established and monitored.
Hfeyafiuaninis  USTAHAGUONS  (Achievement) mIuHAdWSVeMANgAs  (Programme
Outcomes)liutatau e tluldlunsitufiaau
8.5 Satisfaction level of the various stakeholders are shown to be established, monitored,
and benchmarked for improvement.
fidoyasziuanuiiielevesildnlddudsluudazngy  wasihlUldiomiufiony  wauiieudes
ausTaUELiaNITUTUU TR N
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aundnnst WEeauIAiduE Ry

- fNANUNITIIINITEE LY 3 S18NSiuToU
5 Udeundslaeatnetes 1 snensready

NAUIIY

919156USETMANGAT  UATEMIIARIN
meuenlddesndt 5 au Usesugasu
Wwendnusdenlufnsinanmanaieuen
919198UsEIMENGAT

- AanaiszRuUSLenviTaEuI Y3e
FuiBanln veWlsuwh  uasiss
funaaivnislisniises
nans1ansSluauivnsii VD)
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- fnasumsivnsedstes 3 senslu
59U 5 Ydounaslayegsiloy 1 1915609
Wunanuide

{nseAnfdinguen
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wWeunslussiuuund Fansadeduius
AumteIneinususen1sAuaIdase Ly
oanin 5 1304

- nludinaudivg aUszaunsalnud
fvunazdesiimuinnudeinyvie
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FunusAumTeIneInususeAuAINDasy
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NNB.NIU

8. NMSANUNLHELNT
HAUYD AT

ANSANYI

WeW N 1

- foglasunisueusuliatunlusans
SEFUBRNIBUNLUYRTS] TR mauUsEne
V99 ANB.

WA N2

- foglasuniseeusulianunlusans

e AT O UL AT TR mauUsEne

Wuv 1

- seslasunseeausulvRnunluangans
ST BRI BUNLUYATS] ARNNANY
UsznAved Nne.ognetioy 2 1384

Wuu 2

- seslasunseeusulvRnunluangans

e AT O UL AT ARNNANY
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(Proceeding)
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- senunsfusiviediunilwesnisdua
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o

Usen1AYne NNe.

9. AN5LIUDNASTEN
UInwIng nus
LAYNISAUAIDETY

TuseAuUagin@ne

Inegtinug

- 919159AMAIUT Y LeN 1 AusatinAnw 5
A

n1sAuAidasy

- 913IAAUTYELeN 1 Ausetinfiny)
15 AU

- MNB15ERAIUT Yy o NUAEIIHUMIS
MBI WU INuarIAILIUaNIg

A1INN55EAUTDIEIENS19158TULU 1 AUsD

Inegtinug
- 919159AMAIUTYYLeN 1 AUsBTINANE
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N1SAUAINDETY
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UnFAN®Y 10 AU

- ndunusnwng 2 Usennlmiieudadiu

o = =

JnAnwRiTInednus 1 auiiguwindu

PnANYINAUAINDETE 3 AU

U 1 pusiatin@nwl 10 AU

- mnunusSnwnie 2 Useanliiiey

o

AAIUUNANNYININGITNUS 1 AU

Wiguwinnutn@nwNauaAIdase 3 au

10. MsUSuUsmvangms

- ARdliilfiu 5 MMUTOUTTULIIAVDINANENT

- fiodliiii 5 MUTEUTTELIIAYDIANENS

- fogluiiu 5 ANUTEUTEEELIANUBS

PINTBUTEEENIAIN | viseeeleenn 9 5 U wiseegatosyn 9 51 wangns vieegwteen 9 5 1
ANNUA
594 Wl 5 99 \euel 10 99 W9 10 99
Nan15UseLiuY

° Yo WMoy o 5% Y oA Y M v Sl WMy & 2
mvual ity “ww” uar “ldi” mnlikunaeivelatents fedwanaaslilaunsgiu waznaitu “lddn” (Agwuwndu gud)

nanguenasideInIsuanmiioanenaisusEnauuiazsefiyin

1. nasvangasaduil @ne. Useriunssunsiu

2. v ane. wdasunsumangns ((1d)

o

3. nstivanansdaliliudenissunsiu ilimisdeinds ane. vientisdedsdiuain ane. wassienunisuszguaniumivendefioudd/ innuiurey
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29AUsENOUN 1. Nan19EuiAIANIsvamangns (AUN-QA 1 - Expected Learning Outcomes)

1.1 The programme to show that the

expected learning outcomes are
appropriately formulated in accordance
with an established learning taxonomy,
are aligned to the vision and mission of
the university, and are known to all

stakeholders.

[y Y I
1.1 uaﬂquLamﬂumm’mami

Fousfiaanis (Expected
Learning  Outcomes)  ¥®4
NGNS AN1SMNUABENS
winzan  Wulusumguinis

L‘%‘Bui (Learning  Taxonomy)

avNoUIduviAlLarUsHve
a Y} & aAou v Yy
winende  wazilunsuivedd

dladnudennngy

- PLOs wamidngnsasnadu
Taelanan learning
taxonomy (l9ASeiaunsn
(v =3 [ U,
FunaiuwazInte)
- defmansnuddeYiAlLay
NUSNIVDIURIINYIAY LAy
dnanuwaldnAnwveg
UWNINYIAY/AY/ @19717390
- MmuAngu Stakeholders
7R99N158081T WiaY

| aaa A
nquiisn1sdeasuuula

£ [ ) 1
Joyanangnsiluetals

1. wangestamvum  PLOs

AIUNGN Learning Taxonomy
G
WngauiusEIuNSSYUS

730l waz SMART usalil)

150 bl action  verb

2. PLOs @pamapany Vision,

Mission W@z Identity 89
o A 1

a0y, Ay visely

3. PLOs Y@aangnsgniioans

drildulaaudsngulatng

wareg1ls

Note: USeLIUAINATZUIUNNT

eflumsangn  (vangash
Usuugeanan)
PLOs  dwmiunangmsseau

29

ddnaudsziuama uns.aziusen

FTAUNANGAT



&

¢ “
4R

nauein1sU sy AUNUY AnadunY Usziauniansan
Unudinfnwagsiornilana
UINIFIUTEAUVVIANTDIE AU
a1nanme AU UNT
wangnafimuall
WUINNTRBUTIBU 1.1
1. ndngnuaninsléds PLOs veamdngns Tnsaunsnoduneiiudunew/ Bawssanls waseyinld Leaming Taxonomy laudu
wuInslun1sAvue PLOs %aﬂﬂﬁﬂqmi 19U Bloom's Taxonomy Hudy
2 uans PLOs 10edngns lasaunsananadumsaiiouenfaussnnues PLOs savisszdun1nFousues PLOs e
3. Joya devial Wusha wardnadnualvemmINe1de/Ane WasWanIAUAUTLSI PLOs Yamwmangasiuidesial swusha uazen
dnuwalvesuminede/auy (Lidndudndudosaenndeamnussifiv) 01961989970 Requirement 71 1.4 Ald
a. szynguiildlidedifeansiu PLOs uagdasmnanisieans PLOs
1.2 The programme to show that the | 1.2 wanaasuwansliiiuimanis | - ns1edvll CLOs w83 | CLOs  @mnivgniiviun

expected learning outcomes for all
courses are appropriately formulated
and are aligned to the expected

learning outcomes of the programme.

SEUINAIANTIvRNTIEIYNE
MIMNUABENLMUNZANLAY
AOAARBINUNANITIIEUIT

ANANIYDIVANGNT

539 19 BCD Tmeisuann
PLOs namdu CLOs 11

PLOs lWass CLos o
aenals
- CLOs 999578731784

#onAR9NU PLOs Learning
level ¥ ® 9 CLOs 6 8 9 @ ©

AAa o4 nuLeamning level

DUNMNTAULALHOAARDINU

PLOs v3ali laeWansu1ann

o

Curriculum Mapping fidigae

q

Tunsaziun @l ey
CLOs visolylu uAe.3 way 4)

Note: #UNUSAU 2.2 way 2.4
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999 PLOs
WUINIINISITBUSIB9Y 1.2
1. WWINNIAMUA CLOs Yaamidngns lnefedlnuaenndaiyu PLOs ¥edndngns Tnganunsaosutetuneuwes Backward
Curriculum Design Usgnauls
2. #nNF18e19 CLOS Guaﬁw‘iszj’ﬁ?igﬂﬁ'mumma'm PLOs ﬁ‘imﬁ?w] Sulinvou
1.3 The programme to show that the | 1. 3 wdngnsuansliliiuimanis | - PLOs Fagiifia SSLOs uaw | PLOs mawé’nqmﬁmuﬁ%

expected learning outcomes consist of

both generic outcomes (related to

written and oral communication,

problem-solving, information
technology, teambuilding skills, etc) and
subject specific outcomes (related to
skills of the

knowledge and study

discipline).

Gousfimaniwemdngns
ATOUARIYY (1) HadWSEVinyy
vlU (Generic Outcomes) &3
Huinweiferdumaideou nmswa
doans nswAtam  Tnwed
waluladansauma  uagvinge
msviheududiy Wusu wey )
HAANSAUTNBELANIZNS
(Subject Specific Outcomes) R
Huinweifeadosiuauiuas

yinweluaunian

GLOs

Generic LOs Way

Specific LOs

Subject

HUINNISVEUTIBIY 1.3

- wanatayadn PLOs Yaamidngnsiasuny Generic LOs Wag Subject Specific LOs

1.4 The programme to show that the

1.4 wanansuandbiituinlen

WIUNTLUIUNITIUNNTIIN

1. vdnansimuanguElau
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requirements of the

especially the external stakeholders, are
gathered, and that these are reflected

in the expected learning outcomes.

stakeholders,

v Ao & ~
AMUADINITNALUUNTD
Torrunsng o vesilauladiu
= Vs | 7N =
deo  lesanegildwladiude
INNAEUDN (External
Stakeholders) 11N IMRUAKNANTS

SEUINAIANTIVRMANgNT

PLOs

ApUNISIAYI1  PLOs  §ANS
A11uA Stakeholders
I1ndunnagLny
requirement/need ¥ 3
Stakeholders tiouldlunis
9991 PLOs Taeidiu
Mﬁﬂﬁaﬂﬁ Stakeholders ‘17‘llm
1NUDNUWINYIFE 11
HoyaanunLiATIzy
aeals : seylein
Stakeholders usagngy iU
requirement pgsls  uag
PLO%elnuasvioy
requirement ¥ @ 9
Stakeholders naule:
requirement/need U84
Stakeholders  1AgtoeiU
ANNEANNITD NNV

AUTINUY ‘Wﬂaﬂiill RN

lodguduniesuenuazniglu
antuiideaiuteyanguluu
U9

2. andumsiiudeya  uae
AL Needs ae19ls

3. 1gdn Needs #9na1Iun
muun PLOs saluegnsls
Note: gn15u1 Feedback 3

PONUUUNANGRATAIU PLOs
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v a o

UnudiniitaUsasd Jlvi

1%

UDUADY

Y

Unudinveanangnsil us

we/ladme 19

vangasiauseInIsv
Yaudnluvinauly
wihenuty  Stakeholders
Jo 1.4 desdudeifeaiu
1.1

HUINNISVEUTIBIU 1.4

1. msimuanguiidnlidiudedAyremangns Inededinquyidiuladiudeneusnanitu

aql o

2. aﬁmiml,ﬁumilﬁu%’au“a WALATIATIZI Needs

3. M3 Needs lsunrimiun PLOs vaadngns lnen1svindunsnsasaunsouaninuaonnaedszning Need wag PLOs fdngns

ANNUR

1.5 The programme to show that the

expected learning outcomes are
achieved by the students by the time

they graduate.

1. 5
UnAnwaunsausIguNanis

a [P Y] o = =
LiEJungﬁ’mmﬂ“lJmunﬁﬂw’lLua

o & =
AML39N1IANWN

wananswansliliuin

- MANGATABIMNUARILFIAL
1 NI/ Veya 7

< Y] 1 &JI o =
Juiusinindnwiussg
PLOs Tuwsazdanasil
35/n5LUIUNITIUINTIANIT
U554 PLOs

- ARIN1TUTIRLUTIIAIT

135n15Use1dun15UsIa PLOS
VOIIEY 0 a17d159
= 1
AsAnwnaenals

Note: Wemuavdayanas
donAAassiu  Requirement

4.5 uay 8.4

“M3UT3q PLOs 0eiseu
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nauein1sU sy AUNUY AnadunY Usziauniansan
v 1 1Y o & = 9 [} o
Aiseuaglunangns nandusansAnwr”  dmsu
wul 4 dednianis@ing | winansszautadindnwens
w3enangnsAni1 PLOs sudinsUssiudaindnula
ftnAnwiasussgllengl 3 | theshanuiuasiinuenlasy
I innaloniTouag TuUssendld IngUswiiiy
@V v ! [ v a A
3 fild FAVUINIFIUTEAUNAYTE
sERUaNaNvangnsliensds
e
=
WUINNNSRBUTIBU 1.5
1. wanansiian1sUszliun1sussq PLOs estinAnwadidls lneanunsouanadunisisuazszyisnisildlunisusadiu
2 mM3Uszfiunsussg PLOs lidndudesUszdiulutulaavieausly uwienaussiliunisussg PLOs Tuunsildseninedidnneningy

Anw1eg 1w N13iue YLOs Insafiu PLOs wagvin1suseidu 1lusu

9eAUsznaUil 2 Tnseadrauasiilevnuaandngas (AUN-QA 2 - Programme Structure and Content)

2.1 The specifications of the programme
and all its courses are shown to be
comprehensive, up-to-date, and made
available and communicated to all

stakeholders.

2.1 Toyasuavidenves

NANEN
Specifications)

YDIFIYIYN

Specification) A58 U A U A 3
U 89U (Comprehensive) Ju

gt (Up-to-date) Hvpsmadi

(Programme
LAYIIALLDYN

(Courses

- Programme Spec. : doil
wlavmangans (web site
WNWWU social TWames) Tag
foadilu 3 Usziiiufe

1. comprehensive Si’faaga
ATUSIU ATOUAQUAIY

YDANNAUA

1. JoyanangnuazUayaue

o

areITiiavndneay

4

ATUNIUAUAT BT 20
w3l

2 foyaluynundsmnde
AsUIIULAEASIY  1AR.2

WALUAD.3 /UAB.4 UIBky
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anansauinale (Made
Available) uaziiniseansludg

ISP Y1 =] 1
fdladudeynngy

2. up-to-date Yayanusing
U
lunndedewseiu
WAEATINY UAB. 2 A1ER
3. communicated  #849
MyuAn&x Stakeholders
nreinslinsudeyaves
VANgns 1wu dniseu
0.6 USEY... NUUNNUA
9INN9U LI EUNUS
LALODNLUUADIANTINUY
PRIV LY |G / Tik Tok
v o d‘ b4 1 aa 1
Aowhdelvinge nquiidnln
NIUYBINIANT
Uguilina  019158lunangns
N
- Courses Spec : Uoia
Y
a A A v )
SU8LLBYANLNYIVDINU
787397 (WHUNTIEUS,
course syllabus)

Tnedaedily 3 Uszihume

3. Yeyanangnsar eIV
dnlladdedondntale

4. wangnsimungddla
dndefidesdomsnaulath

doansosnals

dmiunangnsUunndnwm
lnglanmegnanansuseian
Research-based $18as.den
8319AULNLRT AINTTU
VDIMANGATUAL/YTD
Assessment Tasks ﬁLﬁlm%ﬂ
AUNSAARNINAIINAINL LAY

NUNIUNANIWIVING
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1. comprehensive Gi’faaga
ASUEIU ATOUAANAY
%’aﬁmumuﬁwﬁﬁaga‘%a

2. up-to-date Yoyaiiusng
Tunndedeansetu

3. communicated @89
MyuAnay Stakeholders
ﬁé’faqmﬂﬁmw%’auﬂa \u
wneinfnwfiamedeu
Seu wavgaeunnauluin
i

Stakeholders G’Tau‘ﬁumju

WU 1.1 hay 1.4

KUINNITVBUITIBIY 2.1

'
¥ 2 = 1 =

1. Jayanangasfiweuwns nquiduladonguiidesiuniuteya Yeannismewnstoyannangnsld

9 Y Y

2 ToyaseInfiwmeuns nquilduladonduitdesiunsiutoya Yeamnamsineunsteyanvanansld

Y

wnewe:l)  enansteyandngnsuazdeyausasseivifiilemddyasuiiunugiionti 20 [Wueeatey

2)  deyanwewnslunng vemnssesdudeyanduiagiu @ren uee. 2 wwudagin) wazaseiu
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2.2 The design of the curriculum is

shown to be constructively aligned with

achieving  the  expected

outcomes.

learning

2. 2 iin1seenuuunangn il
1A39ET9E0AARDY
(Constructively Aligned) AuUn1s

UsTaNaNISsEUsRAIan e

TBNTRONUUUNENGAT D9

11910 OBE Wlag BCD

LAYAD constructive
aligned uwagwawl  PLOs
Ussala

WAASAS ALY wee. 2
TTUNDU NTTUIUNTT

yineenals

UNANGATYNBBALUUANL
NaNNIg Backward
Curriculum  Design #1350l
X
LUBWN

PLOs

A DBNLUUIIEIN
LaLlATIaS199N

ysald dnszulrunseeisls

Note:  dallgnszuiunsm
VANGATIUATNTIY

dmiunangasUunndnwm
lnglangnangnsuseLan
Research-based DIULLAAN
AUEDAARBILABNTT

Mapping $¢%914 PLOs fiu
NANTIUVDINENGATUAL/NTD
Assessment Tasks ﬁLﬁlm%ﬂ
AUNISAARIUAIIUNTINTNLAY

NUMIUNAATUIVINTS

=)
LUINIINITLVETI89U 2.2

miaamwuwé’nqmmwﬁﬂmi Backward Curriculum Design 1awii PLOs Guawé’ﬂqmmﬁmiwﬁ Wielilaseden wasillonvessieivn 1ng
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LARADUNTZUIUNIT LAZD1LARIPIDE19NITIATIZI KSA 910 PLOs wialilsandesedIntundngns

nuEg: o1aiiunsteillanunannis BCD avdwal Requirement 1.2 fillomauysaluiieiiv

2.3 The design of the curriculum is
shown to include feedback from
stakeholders, especially external

stakeholders.

2. 3 Imsihdeiausuugy
(Feedback) MngHauladnude
wiaznguunldlunseanuuy
wangns nelaniegidiuladiu

WEYANNNUBN

ANSUN Feedback w89

Stakeholders 11l Tunns

PonLUUNaNans : Hlvvaya
v & va

AoLduynLAe
Neesiunangns eyt
Joyainvangnsa

vselii egdls wu {ald
Unudin wagfwdinin T

Y | =1
Joyadnasoulail
nagranssuldldua  1J
19 1nsesduuny angnsih

¥

Jayaunlglunisnaknu

Y
¥

Inwengine  wavUTums
Seumsaeu Wudu

1.1, 1.4 requirement/need
2.3 feedback
Stakeholders 9949 1.1, 1.4

nAuALINY usiAuay nauiy

1. vdnansfmuanguElaiy
lodudsnieuenuazanglu
antulatneflagld Feedback
lunsesnuuunangns  uay
ANAUNIITIVTINIATIZA
penals

2. U1 Feedback A3na1211
PonkuUnanansagnelstng
Note: Gi’faﬁ@maﬁﬂ Feedback
WeBnwUUnaNgnsaIuly
Usziuitlallel PLOs (gomndas
fiu AUN 1.4 usaSuisauay

LUUBY)
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23

=)
LUINIINITLVIUTIE9UY 2.3

1. msimuanguiiiduladnudeddyvemangns

2. FBnsiiuteya Feedback/Comments/muugii wemildlunisesnuuunangns

o o o [ 1 o a o aa v o @ a a [ £
3. N13UN Feedback/Comments/ALkug i ZLI’]E]E]ﬂLLUUWaijIi WU NMAUANANTTU NVAUAIDNITEDU UTUAIAUNITEIZUVDITIEU lunu

e dndlvginquiiiduloidely AUN 2.3 ase1iu AUN 1.4

2.4 The contribution made by each

course in achieving the expected

learning outcomes is shown to be clear.

2.4  NSINNISEEUNITEDULULA
A¥S197% ANUNTOAWASTUNT

USTaNaN1SsEUseg1adaLau

Tuusiay PLOs 518397619 9|
fhondndulfuseg

PLO  usiazde  wangms
gansaasuelaiunay

AMAaANAUTD LA

1. fa15eun Curriculum
Mapping 71 usiag PLOs il
183N URAYOURANAULT
U599

2. CLOs U99lk#iaz 5187397
NANAUNITUTTY PLOs Ayl
Taxonomy %38l (@oARaBs

AU 1.2)

HUINNISVHUTIBIU 2.4

NSWaRIUaYas eI NTURAYEUNITUTTY PLOs Usiazi lasuanstaya Curriculum Mapping Yeviangns

2.5 The curriculum to show that all its

courses are  logically  structured,

properly sequenced (progression from

basic to intermediate to specialised

25 wdngasuandliiiuiimn

1839 In1seenkuulaAsaasng
vangnsed A vgaINg 313

a o U -'-N' a v
LSENANAUNIMNZ AN (UWRIUINTT

- AT 9 FD9EN19
lasasv/asulunig
L%EJ‘L!? Basic — intermediate

- specialized

1A59a519/uNuNSANYIveY
VANGANTINEIAUNTIEURENS

dULNAFUNALAZIANNZEN ANl

529U Learning Level %84
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\nauainsUTELTY AUNNTY A1adu"Y Usziuiiansan
courses), and are YDITIVIAUATEAULITUAY - YVEnans 7ia @3 In 1n | Taxonomy 13899037
integrated. sgiunans  Wdsedunifianny | desdinsysannis wugulugin Advance wazdl

WANIENIY) LLﬁg‘\g]I@LLUUUu'im’]ﬂﬂi

a &£ v < a
Lﬂﬂ“lﬂﬂu‘ﬂamjmi RRLIRVVEL

uashin

AWTIYIUINIS

Note: AW UTIYIUINITATS

B YUNFINNBYUITINT DA
mmiﬁm%’uﬁwmgimmi

AU

HUINNISVHUITIBIY 2.5

1.
2.
3.
a.

NSUARITRYALATIATNVANGNS

NSWAAIUBYALNUNTANYIVBIENENT

miLLamsi’J’aagamia’mﬁ’lé’Uﬁs‘iﬂjwsuawé’ﬂqm WU NSUSIEEFUNUSTurasedvImudTutul s1edvseuandglumenn Wusu
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2.6 The curriculum to have option(s) for

students to pursue major and/or minor

specializations.
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curriculum is  reviewed periodically
following an established procedure and
that it remains up-to-date and relevant

to industry.
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29AUTENAUT 3 WUININITIANISSBULAZNISEaY (AUN-QA 3 - Teaching and Learning Approach)

3.1 The educational

be

philosophy s

shown to articulated and

communicated to all stakeholders. It is
in the

also shown to be reflected

teaching and learning activities.

3.1 dn1sivunUsugyInsAne
Ypsan Uty Foansiy
v Ya v = 1
m@umuvl,mmw,amqmqu LAy
Ul dununislunisdn
AANTTUNITIANITLIIUBALANS

d9u

- Usrgy1n1sAne1ves
NANENS URINYIDLTIB19
W13aUSBYIN1IAN VD
UINeNausIunsaliAle

- Telun1s9mnnsiseunisany
aenals

- MyuAnau Stakeholders
Y YY) v
MessUTu Al uae
AMMuAISMsIviangnsaeans
- W Stakeholders #
\AE2iu TLA : teaching and
learning activities 11U :
Haeu UnAny) 919138 vy
a 1 =9
MWEINT IR NARNI!

YnIneeans TA

1. andununU Ty
mMsAnw ATmaunsall  way
Aoayls

[ =

2. UsyaunsA

>

NYIRINAIYN
doanswavyianudlaluday
a0 v a 1 & 1
fldwladnudennnguusely
2.1 wangasivuagidnla
\ =~ ' Yy Ay oA
dndunqulatneidesdedns
Tymsu
22 deasludausasngy
a8n4ls
3. IEnsiUSvInIsAnw
fananutglunsInnisiseu
nsaoULAZNINTIUNSITEUT
aenals

dmsunangasUndindnw

lnglanmgnanansuseLan

42

ddnaudsziuama uns.aziusen

FTAUNANGAT



&

. & o
Q4. RpuUT

(-4 a
nan1sUsULiY

AIURUNY

ANasuUY

UszhunaIsan

Research-based A1
“RAANTIUNISLIBUNTEBU”

p1antneds  MsiAUSAm
Y999191567U5w NIy
vomdngns (netamzitady
TA19793) wag  Assessment
Task  fifiadesiunisinaiy
AUATIAL LA NUTIUNG

ANUABINTT

=)
LUINIINITLVIUTI89U 3.1

1. syyuazesugUSuMsAnyivesnine sy

2. gduimangnsdeansuarinanudnlauivgnisnyusyginsAnwivesmineduludaiidulids inamauegials

3. oueImangasiiuwinidlunisdansiteunisaoularianssuN1sReuIuU TN sAnY VeI duegtlsuarinadnsaInnIs

AfuIuegals

3.2 The teaching and learning activities

are shown to allow students to

participate responsibly in the learning

process.
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3.4 The teaching and learning activities
are shown to promote learning, learning
how to learn, and instilling in students a
commitment for life-long learning (e.g.,
critical

skills,

commitment  to inquiry,

information-processing and a
willingness to experiment with new

ideas and practices).

3. 4 AANTIUNNSIANSLTUULAE

msaeu  anasulydn@nwiie

nsseu; 3AnI5Seu Ivinuwely
maBeudnaeatin (du s
A0INeNNESNETIA  inwely
WATENUsEUIateya g
HguolnamuAnlnd 9 uag

nsasiloUuR 1Dudu)

- VANgAIARIMIUA
Lifelong Learning (LL1) ¥894
wangnsneudnfenslu
dnAneniiinuzesls e
orls Tusverenn deseduy
19 uar3eenuuunis
IANITTYUNNTEOU WAE/UID
NANTIUATUNANGNS

U =1 Y] z-s'
AL UUNNYENLRANIZLAY

1. wingasivun  Lifelong
Learning  Skills (LLL) figo
Wb egnelsing

2. UAYNITUAISISIUNTEOU

dasy LLL agnalstng

a5

diinaudsziuaunn. uns.aziuean

FTAUNANGAT



i

5
.ot

(-4 a
nan1sUsULiY

AIURUNY

ANasuUY

UszhunaIsan

= U a
1N15IALATUTELIUNA

[ |

AINITYLLIRNUVDNNANTNTI

Y

4
v Ao [

DUNANYINIUAITIA N
Unaguanslaindn@neiavdl
vinwziuselulueuinn
(aoulvidnAnwianunsaisous
dalitad) LU nangns
logistic  LHUAITAINUNEN
dlesanniingyane/
sufeuiiasunlasos
MANGNTABINTTINA
UnAnwanunsadiviniulay
Laivihiinng ae
fvunlitisedmaengii
UnAnwInpaTaU
dieliluswamnanunse
Aasnudeyals vise nangns
AoansliinAnEIauLa Il
INWEAIUNITIIYAILITA

a v

Nusaluauinnle

a6

diinaudsziuaunn. uns.aziuean

FTAUNANGAT



=
.ot

(-4 a
nan1sUsULiY

AIURUNY

ANasuUY

UszhunaIsan

VANgAIADIAMUAI
UNAN®Y

v d A aa a
ADASEY  UIpANINTIUNT Y
YWz AN Anen
A1115099NLUUNNTNAAD
FNHUNITNAADS Y1
nsneaes aguuayiansaild

Wudu

HUINNISVEUTIBIU 3.4

1. seuvinu¥enisiseuinaen®in (Life Long Leaming Skills: LLL) Mndngnsasimunbindnwiiozlsdn

2. BFUEIANITSEUNITARULAEAINTTUNTS YU eduasy LLL agndls

wnewn NANTTUNNTIIEUNTHOUABITYYLY UAB.3 Talau

3.5 The teaching and learning activities
are shown to inculcate in students, new

ideas, creative thought, innovation, and

an entrepreneurial mindset.
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3.6 The teaching and learning processes
are shown to be continuously improved
to ensure their relevance to the needs

of industry and are aligned to the
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29AUsENaUT 4 MsianauazUsidiunatinfnen (AUN-QA 4 — Student Assessment)

4.1 A variety of assessment methods are | 4.1 insleisnsiauag | nsgin nsiana | nangasliisnisinuas
shown to be used and are shown to be | Ussitiiuna (Assessment | USZLIUNGA ADIADAAR D U’izLﬁumaﬁl\Tﬁﬂuﬁwmﬂwma
49 ddnaudsziuama uns.aziusen

FTAUNANGAT



&

. & o
Q4. RpuUT

(-4 a
nan1sUsULiY

AIURUNY

ANasuUY

UszhunaIsan

constructively aligned to achieving the

expected learning outcomes and the

teaching and learning objectives.
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4.2 The assessment and assessment-
appeal policies are shown to be explicit,
communicated to students, and applied

consistently.
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43 The assessment standards and
procedures for student progression and
degree

completion, are shown to be explicit,
communicated to students, and applied

consistently.
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NI WU MUNSKNADEU
aunsalteInrnavlanay

Yomuua 619 9 AnAne

LRRIIETIRH

- mydanades  gndes
(validity) ALEUATI
(reliability),  wazilusssy

(faimess) NUNNAW/NGY

(Timelines)  wazngszidou

v v

FotsfuTiAgTemselyl
2. WNFIaUszduny 1. foq
fnauaudRnsuanUsEns

2.1 Validity — 38n157l4%n
CLOs isaLUan

2.2 Reliability — 3&n157il4
fulalddnansussfiuesd
AALEUAIN TaRnSaflana
LFULAL

23 Faimess — 33015743

Aaudusssulunisinuseiiu
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1. vdngasuansoyauuininstsadiy - BmsiauasUssdunalusedyisinge  suidiaitumsiavsedy  lagenauanadunsn

Mog19veeTe I lunangns

2. VINgNIoNIMAAIBENN Scoring Rubric Mldluseivn

3. doyaluden 1 In1sdeansludaiseuatels

4.5 The assessment methods are shown
to measure the achievement of the
expected learning outcomes of the

programme and its courses.

4.5 I5MIaNakazUseiuNg N

#131509AN15U59]
SEUINAIANTIVRINANGATUAL

weay s1e3vle

ATUNANTT

- YNNENENT ABIIANITUTTY
Wi CLOs (Ad18d.1) uay
PLOs (Aany1.5)

@.1 Wumugenndes 19

course syllabus  WWUNIS
dou 139 uAe. Tuvazdl 4.5

WU achievement)

Bansuszdiuilduanddiiu
levselddnanunsainnisussy
PLOs way CLOs 1o

Note: @onanasifiu 1.5 (PLOs)

way 4.1 (CLOs)

HUINNISVEUTIBIU 4.5

MANgRTUNITaLAIN AUNL5 dmsunisuseidunisussq PLOs vaaidngns wazdayadnn AUNG.1 dwsutayan1suseidunisussg CLOs ves

187391

4.6 Feedback of student assessment is
shown to be provided in a timely

manner.

4.6 AnslidaLauanus

(Feedback) 21nHaN1SUSELHULA

UNANEIDYN AL ANTULIAT

1. NansIensEuILNITIv

ToyadIoUNAUIINNANITIA

wazUseiuungieulJogndls
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2. ynginliteyaayviou
AAUINNNANTITIWAZUSELIU
1Y a 1 ldl
wgseunsulugIwav
WigaNTETouaunTaTn
JorauawuslUmunuiesli
U539 CLOs &
3. viangnsiviveyaasvioundu
NNANITINLATUTZLIULA
YV 1 ldl
ALseunsulugasiani
WigaNTETouaunTaTl
JaraustuzlUnmunuegli

U535 CLOs &
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o % v o =2 A a Y] a ! a v a & a va
1. Waﬂ%ﬂ@]il’l’ﬁ@ﬂmE];J“aLLu’JV]'Nﬂ’]{LM feedback LLﬂUﬂﬁﬂ‘EﬂLllallﬂ']i'ﬁﬂﬂigl,lluma@qﬂs] 1“3'1&]'3631'1 I@ﬂaqﬁ]LLaﬂﬂmaiﬂaWLUULLU?W’NUQUW

FUAUVDIMANGNT Y308198NHI0E19BITEIWINTG

2. m3sideya Feedback faavimnieds weldseuanunsaiidaiausiugluinuinueddiussg CLOs 1

4.7 The student assessment and its
processes are shown to be continuously
reviewed and improved to ensure their

relevance to the needs of industry and

4.7 AmMsUSTEN UM e
YFuugaismsuay
TonawarUselunaunAnwagng

! = - ¥ A Y !
ABLUBN ENBEINAIULYBUUIN

NIEUIUNTT

fosdlszuulunisnuniu
WU b lUNNSIANE
Useilluwa ndansldlaninu

A9AARDINUAINY

1L YNgATINNNTEUIUMT
NuMIULarUTUUTIaNS

YIELULALNIZUIUNT

UsziludiSeuliognsls
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alignment to the expected

outcomes.

learning

A1UNTONDUAUDINENITUTENDU

p1nluanIuUIZNBUATS

AonARBINUNANITIIEUST

bbeYe

ANAN IV DIMANFATUAL 18I

FOIN1TVDIDAAIMNTTULEL
CLOs

1agsEuy ABIENISATAUAT
_dudlolng - Tas

i - Ansaneyls - dnng
USudsanise asnq
WnsgIuezlstng

@ aa P
- MINIUABU LUUITNITNUS

Tun1sAnnuI
msienaduluany CLOs
v L3
WAEINUTEAIATDY
a &l 1 :é %
edvvseld  FMdImu

dou fmuaeulyt

feedback azlsnauin uay
Haeuinun USuuss

penals

PDCA: A a@wnsoaussla 2
Useiiu Aeandamsd
wilannsfanduld A

AaNSUSUUR

2. N1 HUNNTAY
AszUIuNSTINgliogns
sowfloanselyl

3. A13ANHUNTAN
NILUIUNITAINAIYINIAIENT
YT LAY NTZUIUNTT
UsziluglSeuaanndaany
PLOs CLOs LagAIuAD9nIsg

99NIANTTYIN UV ki
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ANa5une
o Vv A o 1
WU winlsezuunvinlving
ASALIUNISTRBY

Y
=

WA A A¥RUNYDINITIAYN

1993 (standard) ¥4

L3091 Tneo191n
AszvunstulUvenels fu

by 9 sdely

HUINNISVEUTIBIU 4.7

1. ndngmsiszuunalamumunssuiumsinyssiunavesneiyedisls

Uszilluma (Msiviamsaiiunislusedvuazn1ssuteyaannianisvinau)

2. MIALIUNISANUSTUUNA bNAINAIDE19ABLLD S

3. mathwan1snunuliliulnsiadssliunasgelsiinlinisisounisaeuaenndeiu CLOs 0931839 MALANUABINITVDINIANTS

719U

dayaeylsanUsznaunisiansanaumNIzauYeInITin

29AUSENAUN 5 AMNINYDIYAINTEEIYINTT (AUN-QA 5 - Academic Staff)

51 The programme to show that | 5.1 %angASUAAILNUIATINIGD | WNUBATIANGN wagn1s | 1. VANGATINTINUNY
academic staff planning ( including | 13158 (asouAgudasusy | dudunstiduluauuny | Sasdidslivield
succession, promotion, re- deployment, | 8n31A18MALNY medeu | * %@gaﬁﬂmz%’mﬁﬂﬁ 2. WHUSRIIANSIAINAT
termination, and retirement plans) is | fWWUS NSRRI (Re- | 1WU  LAUSHIIAAIVDIAME ﬂiamqmﬂimﬁuﬁqmmﬁnﬂ
carried out to ensure that the quality | deployment) M15@N91N  Wag | IBIFIERTIUTZAU Useipunsell uwun1sdunen
and quantity of the academic staff fulfill | ununIsNBEMeIEY)  Uagdns | @1v1iv MUV WA AR UYL
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the needs for education, research, and

service.

AliunIIRULNY Lie AT uI
WAZAMNINDIINTENNBUAUDS
AUFADINITAIAYAIUNITIN

v

NMSANY AU AUNIS
UINMTIVINS - wazauyinygdl g
Aavzuaz Tniusysuldons

LNNTEY

WHUNSUYUREUIAIAY
(Redeployment) WHUNTLEN
919 haTLNUNNTINBYUBY

3. HAMIANTUNIALLAY
gnsmaaananvilivangns
a A

NUINULAZ AINTNTDY
919138MDUAUBIWBAIY

f99N1SIUNITIANISANET NS

39y LAZAISUSANSIVING
3okl
Note:  MSAASITIWALINYI

wHudnIIEeReandunisly
JLAUNANGATIEINIBTLAUANY

& [ Y-
M3asTAUANIUUNLA

=)
LUINIINITLVIUTI89TU 5.1

UM AT UUANU LN U UT A LA LR INGIS B AU

5.2 The programme to show that staff
workload is measured and monitored to
improve the quality of education,

research, and service.

5. 2 iangnsiinsuseiiiy

AT Uagmiuianudeya
¢ A gv
A1591U09813758 Liveldy

Usglonilunisusudsnmnin

Measure: 5’@%336 workload
281918 5 Udaunad
lpayaansaume

Monitors: ndeyaansaumne

1. vangasivuAIsnNITin
nszauliadnals wu fnue

ansdwanian FTE Jusiu

2. ndngnsiinyin Jase
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MU esAaUs LA TUsTTY (HARIR3ITATIELY SAR
M)
3. nangasimihdayaniseau
fananunliuszlomiile
WAIUIANINNNTINNITANY
M998 UaENITUINITIVING
vomangnInselyl
Note ABIuENUaYaANTEAY
NANENS
WUININTTIBBUIBU 5.2
Jumsiifunumausunuiieaziazaming doiivun
5.3 The programme to show that the | 5.3 wingnsiin1siviua Useily | - MAUAANTIOULVDS | 1. WANEATAAUAALIIOUY
competences of the academic staff are | uazdansausInue yPaNsogetoedaadl 919159 waglaiuszidiu
determined, evaluated, and | (Competences) 04019138V | aussouzay  aussaugdde | aussoure1a1sdvselyl

communicated.

MALIVDITUNIIU

LAZANTIOULUINITIVING
- UseuENSSauLNNNUA

WiBAWIUNNSAD LU NISTU

2. vAngnIdeasaNssauLi
ivualikasnansuseiiy

aussouglenansdgsunsu
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Ruiteu n1slviseda 1Wudy
- deanslinsiuinyeainsi
ausauzegluszduln

- ANTIOULUDIB1TITEAU

v a

VUM AN

a v o

* Yoyanianzdavili

1y

- AUBENIINUSYBIYAIINT

A8

3. {ANIIAEUNITHNY 1. kAL
2. yMip1915aTausIaus
A o ° vy |
pundnansivualivelyl
Note: AUTTOULDI1NSE
P RBARG R AP VR
VRV JGEGRERT
aussaugaulungiiugula
iAla AUN-QA V.4.0 nin 28
+ AT9UARN  Needs B4
NANENS
~ Yo = o aw
Wi lAin@nwanunsavinide
o & v a Y o )
dsalamnununneld dmsu
nangnssEauTginfne
“AUTIOULDINTE” ABITINDY
1. aussauzlunsiausne
a o -'-N'd a a
NUIYNUUTLENTNN LY
2. AUSIAULANTRLALUYLN
Aseulunisviiidelnduly
ANULHUNISANY WAy

3. aussouzlunsmnuAnaIL
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AUNMINUNYDIUNANYIRL

LEUNISAN®N
=
LUININNISLVEUTIFY 5.3
LUNI AT LU LN LU A LA U INSIE BN U
5.4 The programme to show that the | 5.4 wangasiinisueunineANse | N1590asINTEU Wa1sa | 1. NANGATINATTHUAY

duties allocated to the academic staff

are  appropriate  to  qualifications,

experience, and aptitude.

NulAdUe1seNn  wnzaunu

AR USeaun1sal ANEINNTa

9 9

WAZAULTEIYEY

AVIILVINEELDN  AANUR
ANSANIUANNTD
UsraunNIIaikaz ANy

1R

UoUMINENTTIANSURRYEU
WUZENRINANSANE
USzaunIsal wagAunin

2. Mé’ﬂqmammmmmﬁ%’u
UOUNN8BEILS

3. wanmsedunsiueagials

mnflanudrusuugaunla

pendls

=
HUINNISVBUITIBIU 5.4
WunsaiuanuaUiELIUN A LAY I INeNa B UA
5.5 The programme to show that 5.5 MANanIiN1TAdLEsH | Promotion ¥BIyAaINg WU | 1. nangns/Aty/an1Uu
promotion of the academic staff is AumMmtvsenislisedaud | nstutwsieu n1sidg MUUAI1 “Promotion”  ¥84
based on a merit system which 919159 (WU ASTURWADY | ALRLINEITINIT M3 | 8197158 Usznaumieezlstng
accounts for teaching, research, and Woudunis  visen1siinTan | Hansanseslinnsssy 9198 | waslissuulunisiiansan

service.

AuANLYeU  Wudw) Wuly

AYNUSANENNNTD LAY

a8n4ls
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MUTLUUAMGTTH (Merit | ATOUARNYIPNUNNTARU 338 | 2. SUUMINEIBgUNNUgIY
System) laefia1sanNKa | kag UsN1IvINTg JEUUAMETIN  LoeATledians
UURMUAIUNITIN U NTIVY WATNITUING
nsfnw  MuNITE FunIs Fwnsuzeldl

UINMTIVINS - wazauyinygdl g

AaUzhazInus sy

3. nan1saiiunsiuegnsls

=)
LUINIINITLVEUTIY9U 5.5

UM AT UUANU LN LU A LA U INGIS B AU

5.6 The programme to show that the
rights and privileges, benefits, roles and
relationships, and accountability of the

academic staff, taking into account

professional ethics and their academic

freedom, are well defined and

understood.

5.6 wangasiinisivuauLay

Aoanslidnladedns  AvdRiv
avsUsslow  unuvvitTiuay
ANUFUNUSAUIATIES19NS

M9 ATEANNSURAYDUVDY
919158 AITYIUTTUNIVITIN

warANududasenINIg

]
a A

danseandeliyaainsany

IINTNNAUNTIY

'
a a

1. Bosfiertosiu avs: &
fugiideddsu wu
myan  AvdRuAw:  1309f
wneAuluAy/a1U139/
MaNgns LAsu

2. UNUINUB9813158

3. ANUSURAYBUVDI912158
4. Y5581UTIUVDID1N5E

* %aagaﬁﬂmz%’mﬁﬂﬁ

- AlleAusInuULYRIYAAINT

1. NANgRS/AL/aa1 U
fundnsuaransusylovd
(Rights & Privileges),
naUselavy (Benefits),
UNUINULAE AMUEUNUS
(Roles &  Relationships),
AUSURADUB 9813158,
ITUIUTTAIV N hazAI Y
Wudasemadnnis Wegals
U9 Faauduaednuaidnues

150 bl

2. #oasenansdTunu U3
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a Aoy
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15099799 U

Wl wazujuRanulavsely

KUINNITVBUITIBIIU 5.6

LUNI AT LU LN LU A LA U INSIE BN U

5.7 The programme to show that the
training and developmental needs of
the academic staff are systematically
identified, and that appropriate training
and  development  activities  are
implemented to fulfil the identified

needs.

5 . 7 wangasiszuunsivug
ANUABINITATUANSHNDUTLLAY
WAIUIVDI819158 wazdnig
ANHUIUAULNUAINTIUATT
aUsHLAT R TNz auile
MOUALBIAIUADINITAILT

fvualy

sguulunsiauLIeIan5e

- IMTIATIZYIANNABINTT
(needs) wasnaunsedls
1911819158ABIN1TWAILN
USuugsnuesnule
othals @old need uda
afiun1segls

dmsuesenaeu/quai

Usnunineniinus Tu
wangnsUmea 9193
training  need  lTudewh
pgnals

= &, a2 aa
D998 dUeN1TINUINYING
(effective supervisor)

(@ Addendum 5)

1. MENgNINIEUU/NITUIUNTT
ivdoyannusen s
ps1ziiion Training
Needs lag11 Training Needs
FINAIUITAVIILHUINEIUN
9197158081415

2. N5 IUATAULEY
fananIpegnasnvaumns e by

3. WaNIALEUNITUIITARIY
Needs aananinsely
Jodunn: Training Needs 289
919156t 9naiivansaualsl
ASINUANUADINITVDY
NANENS i NANGATAITLAN
1unsidr  Training  Needs

TNANVUABNUNAUIT WU 3
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WUININTNTUPEN9LSP8
Training Needs %84813158
ﬁm%’wé’ﬂqmawﬁqmi
WAL LD SINANTTOULANY
Addendum ¥U®3Requirement
53
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al a a
HUTLENTN N

o YV

- msguanuzdiseuly
n3viITelmdulunuwpu

=
ANSANEN

- ANTANAURAAY
AUNINTNYDIUNANEINNY

LEUNISAN®EN
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5.8 The programme to show that
performance management including
reward and recognition is implemented

to assess academic staff teaching and

5 . 8 wingnsin151n1suIMISK
amsufuAcu  (Performance
Management) n15liis19Ta uag

Nsgngey/ilnyiesining q wld

UST5INNI5D1N5I LA
219158a@1150v lARuR
anadli(performance

management) $u89n1519%

1. wanges/Ae/aadu i
szuunabnnIsuSIIsNauy

a8n4ls (Performance

Management)

65

diinaudsziuaunn. uns.aziuean

FTAUNANGAT



&

¢ “
4R

(-4 a
nan1sUsULiY

AIURUNY

ANasuUY

UszhunaIsan

research quality.

WoN15UTUANAINAIUNT

ADUKALANUNITIVYVDIDI1NTE

519%8 wazmsendes Aideq
1nnTansUsEITy
AMAINANUNSISBUNTERY
UazN15IY

v

* JoyannnInvinli
- dayayransnlasueia
waznisengaslul

=
NNIANYN

2. SyuunalnNIsuSMISHAIIU
5uﬂiaUﬂqu s19ianaznIsen
949 (Reward & Recognition)
vield  waswangns/Ae/
a0vdunNIurun  “5197aLaznIg
gngas” Usenoumeeslsung
3. SEYUUNALNASUSUITHAIY
é’]’ﬁﬂéngﬂﬁmﬂsﬁlﬁaﬂiuﬁu
ANINNNTHBULALNTIVY
Y09919158138 bl

4. panseiunisidusgnals

HUINNISVEUITIBIU 5.7
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29AUsZNaUN 6 Msduasuuazliusnisunin@nen (AUN-QA 6 - Student Support Services)

6.1 The student intake policy, admission
criteria, and admission procedures to
the programme are shown to be clearly
defined, communicated, published, and

up-to-date.

6 . 1 fimsfmun nsdeans was
MSELNSULEUIY  ianuneua
waztuneunsuTnAnwdh
Seulundngasegitnauuag

\Jutagiu (Up-todate)

- ulgugFuAnudesgn

ANVUA WU TOU

¥ a wa

MBNUAANU

9

Portfolio
9e14l5 50U...follnnanls
aenals fovaaUus18IvI

azls5U19

1. UlgU18NISSULNANY,
WNaINISSUALASARLEDN LAy
ASLUIUNITSUTNANEN an
uual it duaisdneal
nwsuse by

2. wangasMvUANGuildI
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~ fosfinnsweuns wazdeans
ToyanITut@nwm

1Ufs Stakeholders fifvun
laed timeline ﬁ

v

Fonau

* %aagaﬁﬂmz%’mﬁﬂﬁ

- STUUMTSUMN

- ATINSSULTN

- mMyUsEnduRusaNgns

TuseAumny

Igdudeifossuiussinuny
1. Vnqulatnauasdeansii

Jandla

3. vayanusnglude/doamng

Y

[ LY =

9 Wudgtuynde/vems

150 bl

4. nansdeansiuseials

KUINNITVBUITIBIIU 6.1
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6.2 Both short-term and long-term

planning of academic and non-
academic support services are shown to
be carried out to ensure sufficiency and
quality of support services for teaching,

research, and community service.

6.2 funuszerdunarseozennd
Fonaulunisaaasunazlnusnig
wAtnAnwwTadUIvInng

(Academic) wagldladwnnng
(Non-academic)uaziinig

ANTIUNITANLRUNITELETULAY
Trusnsundn@neludiun1sin

ASANWY  ANUNITIVY AIUANS

SPUU/MISUENISAe 9 9
atuayuinAnwviana
015 wasdildldduinas
WU SEUUNTTILNED
aruayunsviTInentnug
warNISRNanAaAnNEN

* JoyannnInvinli

- IPUU/NTUINMISAN 9 9

1. nangns/Aty/an1Uu
MNUHUNSIAUIAIAIU

FNTuazUINsELdY 9 7w
WALTYEYEL  UAYHHUSZEYEN)
Tuseld  (Note: denuuiu
Sverdl WHUSTEZEILE AT
wiinans/mnie/an1duilennld)

2. AN15AMIUNITANLLEL
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9

AavzuarTnusssulangned

AANULAZLNEIND

atfuayuin@Anwinig
391015 WU STUUBIANTETN
USNEN STUUBILLNAD
Un@nwiluniseenanna
Anwn

- SPUU/MSUENISENe 9 9
atfuaywindnuitlally
TWINT WU SPUUREN SEUY
AslrsUsnwdi
Aedestunsletinues

v = d‘ o a
PnANINABIUNITINY AL

AananIoenals wiealwinas
USATAINANINAMIULNEIND
wazdinaunmlunisatiuayu
Aiseuluiunsseunsaey
A998 LagNISUINITIVINIG

3. waniseiunisiiuegisls

HUINNISVHUTIEIY 6.2
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6.3 An adequate system is shown to
exist for student progress, academic
performance, and workload monitoring.
Student progress, academic
performance, and workload are shown
recorded and

to be systematically

monitored. Feedback to students and

6.3  HszuumsUuinLazaiu
AnmutoyanInuATImvitn HanIs
SEU LATNNTTIINYRINNANYT
saudsasatlulguseneunis
Thdalauanuzuntn@nwilaegig
nnApskazALiun1suAllavil

o <
HIUAINAUU

S22V VR (O [TV Vir ol

v a

SURAYBUTTUL/HRUaseul/

ARMIUNA 393819 HUNNS

JouaNtaaNIZUU NS

Y

o v

UdayaanszuulUly)
- sesdinsivualidaauin

Megls Tnnansls 1ae

1. ué’ﬂqmﬁwumzwammm

s
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Wnuvaya  wazieTizn (1)
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AINUNINUIVDILIBL, (2)
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NANISLSEU ey (3) A1989U

voiseuliagals

2. Yayaiilsanszuulu 1. gn
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corrective actions are made where

necessary.

Fowigild  (repeatable)
anale (measurable)
Aan1sadld  (predictable)
Fosiszuuly 3 1309

1. Student progress

2. Academic performance
3. Workload monitoring
SPERN Workload
monitoring 1w Hszuulu
1Y 90N UnAnwl 2 &
Souiien  load 91/
/sty fidesds
dlolnsths o1915801a
N384 time table AU lagdn
ThinAnwidsaulu
Franadisnetu wWeldlinu
TUnszansamfud dananle
a1l Workload
monitoring  TIUAIAINTIU

WESUVANgAS MY

Feedback iewmugiseuld

ag4ls waztilonutgyun

Fududoasnidunisuily

[ =

wangasinsaiunisygli

=

Aseulaunloegnels
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KUINNNITVHUITINIUY 6.3
Junsdudnnunuwsunuiinugiasaivendsfivun
6.4 Co-curricular activities, student | 6.4 FfanssuaSundngasiinnay | Aanssuasuvangns 1. vdnany/amez/andud
competition, and other student support | #4152 (Cocurricular) 019 | * sﬁauuaﬁﬂmzé’mﬁﬂﬁ NINTTUETUNANG AT

services are shown to be available to

improve  learning  experience  and

employability.

Utz MaLaduresindny) uag
nsdaasuuagliuiniseneg e
PglATInAn Y WU
UszaunisainisiGeuiuaziiia

Tonnavad N5 kAauin

ToyalAsin1s/AINTIUETY

2 U

ANAnNT WSURATOU Y910

Y

~

e

a

AAniuns  wazeuyUseane

AIatuln1s@AnE

yanmliaainianssulusiedvn
(ynaw) Aanssunisuastu (ki
AOINNAL) wazUINISATUAYY
o = v A ' v
dnfnwrdudu 9 egelstng
e UsTauNM Il eu3
WALANUAINTOLUNNTVNU
(Employability)

2. PN UANHUNISINNINTT
/U 1. agnals

3. ARATSL/USANTINN 1. T
tnfnwmnaudidydlanials
v 1 =] 1

WSS ekl

4. panseiiuaudusgnals
Note

- ISDIMEUNNSINNINTTUD A
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117 AUN 6.2

- AUN 6.4 157921a199n9n55u
Peaudndnldorls iy
Uszaumsaliseusiay
AmEnsalun sy i
LyiuRanssuiiudruniaves
193 legdeadu  Co-
Curricular Activities (ARNTTUL
Aeuil uel. yneudeadnIam)

- NANENTO1NAININTIY Extra
Curriculum Activities
(Ranssudl ue. Tusndudeud
Sannew) medld

- ynmuualA Competition
v Co-Curriculum Activities
ue. AAIIMNNAY

- VANEATAITITUNU
Aanssueglsidu Co-
Curriculum  Activities  wag

ozl Extra  Curriculum
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Activities
LUINIINISHVEUSIB9Y 6.4
LUNI AT UUANU LN LU A LA LR INGIS B AU
6.5 The competences of the support | 6. 5 IASAAUAANTIONY | AVUAANTIOULUDIANE L #U390ULVBIYAAINTHY

staff rendering student services are
shown to be
identified for recruitment and

deployment. These competences are
shown to be evaluated to ensure their

continued relevance to stakeholders

needs. Roles and relationships are

shown to be well- defined to ensure

smooth delivery of the services.

(Competences) ¥83YAAINTEY
atfuayy  (Support  Staff) fifl
wihiduasuuazliudnng
ndnwlilunissuadasau
(Recruitment)  wagnFUTIR
UURu  (Deployment) {013
Uszifiuaussoussanaiiols
Tuladenndesiunugesnis
fdndnyuesiiidmlsdrudootng
doles  wasdinisuanaunum
RUTILETAUEURUTANL
lassaien1suiRnueg
Foawitosulalainnisliusnns

Wuluseausiusuy

atfuayuiivaglude 6.1 -

6.4

- Awusaussouziteltly
nssuading Anden

usiasa Tonge

- Ussdluaussouzvedang
AUAYWINMDUAUDAD
AUADINITVBIHTUUINIS

o =

* JoyannnInvinli

- JoUAANTIAULYBIUAAINT
Fifeadesiute 6.1 6.2

way 6.3 Tudruiifeadetu

ALY

atfuayuiidiunuaivayy
UnAnwiny AUN 6.1-6.4 gn
uual it duaisdnwal
nwsuse by WATENSTOUY
aanangnldlunisSuaudi
YNOULALIUNLNE LN B bl
gndoansfuiisuivhimsel
2. dussousey 1. fA®
aussauglunsiusnsay
AUN 6.1-6.4

3. dnsUseiuaussauany
1. endl3Fernuaenadosiy

ANUABINSYRLE T lAE Y

\Ee
4. UNUIMBALANUAUNUS
yAaINsAgaiuayudn
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Ay uatuayuinfnw
fanargnivualitau
Welinisuimissng 9 uly
FEUTIUTY

5. WAawsINNIIANEUAIS
AanarilansuInIsELseu
Duludheanusiuiuuagnss

AUAUADINITNTD bl

HUINNISVHUITIEIIU 6.5

LUNI AT UL N LU A LA U INSIEE AU

6.6 Student support services are shown
to be subjected to evaluation,

benchmarking, and enhancement.

6. 6 AN1sUsELUMTALETULAY
Thusnswadn@ne dwald
Wy ULANENITOUY
(Benchmarking) hagwmun

AATNARTY

Student support services
poslin1sUse Ll u

(Founas 5 U) USuuse uaedl

=2

tNYU

eD_

]
=

auaNANE ANV

*
e

- Foyanan1sUsziiuNIg
TUsnN1S wagn1siguLAes
AUTIOULVDIUINISNTLAE

ALUS

1. dszuumsuseldiuusnsg
atuayutindnwvsel

2. 5zuumy 1. 4n15ALunns
athaseifiosely uazih o
ansUszliuluiaueg
sowfioanselyl

3. 1n15 Benchmarking e
WwNsAdunsvsel

wareg1ls
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KUINNITVBUITIBIIY 6.6

LUNI AT UL LN LU A LA U INGIE B U

29AUszNaUN 7.lassadsnugiunasiediuienuazainmnee (AUN-QA 7 - Facilities and Infrastructure)

7.1 The physical resources to deliver
the curriculum, including equipment,
material, and information technology,

are shown to be sufficient.

7. 1 ANSWeINININIBAINAIE
1A epsanuil Yan gunsal
wazaluladansaumnailily

nsIanTsiseunsasuluvangns

pgnwganawaznsauly

feanfuayunisianisiseu
NsERUYBIENgAT (Y60
gunsal IT) wigawe wiauld

Y o

NUEU

]
£% = % o

* JoyannnInvinli
- Jayadatiuanun1IInng
ISHUNNTABUVDIDIAT

USMSUAIAISIS U

1. fisyuunalnlunisandunis
dielwiinsnennsmiamenn
atuayuMIALLUYRY

T RNERI

wangns Ly

PodduNUT  vi9e  Common

Room #@97anssy  wA304ile
Jangunsal maeausEUY (T
a A v v
Aiedaalriay

1.1

Wigawe (1915908

Aseuynaudlonialeld)
12 wieudld  Adlade
#9151

1.3 viuasly (lidedlmingn
WAR DI ENADNARDINU
AIANITULAZNITUIT]
PLOs CLOs)

2. wanseiunisidusensls
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3. NI MAUAANNUSUN
YOIV N VTOUINITTIUDY
IN15ALTUNITANNYDNINUR/

WRsPIUTUNID I

=
LUINIINITLVIUTI89U 7.1

UM AT UUANU LN LU A LA LR INGIS B AU

7.2 The laboratories and equipment are

shown to be up-to-date, readily

available, and effectively deployed.

7. 2 WesuRnisuazgunsali
Vuadevsenaulangnis
UftRnu wieuldeu  wazgn

T4lagneiiuseansaw

weelfjURAns Tangunsallu

WosURURANIS Wigane

wiould  viuady  (up-to-
date)
Mg ANuTuATY  vieg

wauiiiedesile version 8
wpsfletudl version gan
9 version 12 w#lune
Tseeld version 10 il
A0UNURUITENOUNTT Wae
Audinn - wudusznaums
wagAudinn Iidayain

\Suu version 8 o laifidgymn

A1115091ANUELadN

1. fiszuunalnlunisaniiunis
WielvidvesuftRnisuay
wiesle  Yan  gunsallu
WosUURnsHAY

1.1

Wigawe (1915908

a

Aseuynauilenialaly)

12 wdeuld  Adledle
AoIn5hY)

1.3 viuasty (lidedlmingn
WA DN ENADAAADINU
AIANTITVINURAENITUTTY
PLOs CLOs)

2. gansaiiunisiluegials

3. NITRAAUAMILUSUN
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\@niay Aausadnla | ¥0939TIN MIeNInsgINRY 9
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LA58451D WasgIutunsall

PJudaiuae LHON

AUTENBUMT wazAudiin

¥

U914
U

1 fRunaUTHLaTISEUI LYY
& I A '

avum Nazdelnlil
NUFLYLAD 730
nagramnssy  wWasululy

a =

LA58451D

a A v )
MIawmALulad UL L5
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=1 1 (Y] LY v
AteIlaviuaTewan
effectively deployed : N9
a

7

Y v A =
YnAnwiaunsalesegile
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LUININITHVYUSIEUY 7.2
UM AT UUANU LN LU A LA U INGIS B AU
7.3 A digital library is shown to be set- | 7.3 finsdnwsuuviotaynadvian | viesayatu digital (Feuls | 1. fszuulunsdawmseoy

up, in keeping with progress in
information and communication
technology.

TAnun1Imtn
aAnsaumAkazAlulagnig

ERGAY

Ypamalulad

Fatoyanmzuay
UNINYFY) ABIENITASL
;ﬂ:’]u%@%a E-book E-Journal
Welvifaou  uaziindnw
gansalniela AusiuEey
ludostoyauaznsieans
WU STUUNTS Bu-AU online
* %aagaﬁﬂmz%’mﬁﬂﬁ

- Toyavevinsanny
WeEansLazBaYn

UNNINYIAY

'
Y =

Viosayndviatelvidenndod
AuAMNAMINEIveLnAlulad
ansauALasNISHoaNs
pgalsladinny

1.1 Wigwe (1915948
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Aseuynaudlenialeld)
12 wieuld  (dldde
foan131d)

1.3 viuasty (lidedlmingn
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PLOs CLOs)

2. wanmsaniiunisidueeals

HUINNISVHUTIBIU 7.3

LUNI AT LU LN LU A LA U INSIE BN U

7.4 The information technology systems
are shown to be set up to meet the

needs of staff and students.

7 . 4 ANSIAMNTONAUITEUU

WAlUlagETEUNANDMDUAUBY

o [

AU @Qﬂ’]iﬁﬁ’]ﬂi‘g‘uax‘iuﬂﬂ’]ﬂi

Y

LATUNANY

sguu T iileaduayunis
yham vewis 919138 @e
atuayy uaztinAnw

Wy seuunisamsieu
SPUUANTAUNA  SEUUNNS
J99MBY  TYUUNIINTONANTE
41U FEUUNITAN

* foyaiinuzdaviili

- foyasyuy IT ileatiuayy
n9vaIL Teea 919158ae
atfuayy uazdidn Ndnrilag

AY LAY UNIINYIAY

1. Jszuuwmalulagansaune
B4 Software finouaunIAIY
ADINTVBIUAINTHALHLTEU
YERIEY

2. wanseiunisidusensls

HUINNNISVBUITIBIU 7.4

LUNI AT UL N LU A LA U INSIEE AU

7.5 The university is shown to provide a

highly accessible computer and network

7. 5 UININYIFLLNITIN

lasaseiugIui RN NS

U T Tudruwes

Infrastructure TAs9as9

1. antullassadieiugiuy

uALNMES  (Hardware)
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infrastructure that enables the campus
community to fully exploit information
for research,

technology teaching,

service, and administration.

waziaseviefiansnsadndale
pgadiusyansnm  wavaagln
ypanskazindAnwaiunsald
Usglesuanimalulagansaune
Wensdnnsine nise s
UINITIVINT
nMsviyUngeAaUrLay IRIUE I

a ¥ 1 I~ a
LAEAITUSINS LA BN LAUT

=} 1 .«.&J PN LY
bATBVIYNUTIUNAUUAYU

ATIANITIIBUNITABY NS

[y

Wy wazMIUINIIANNe

Wi Wi-Fi server

ToyanauyInvinli

*

- Jeyavetlaseainunietig
NN laeaue

LATURIINY1RY

=l 1 =
WAL IEUULATeUIY 1T (57104

Cyber Security) 71811158
v = X A ) A
Whdalalufiunvesaanty Live
AtUAYUNTRIEUNITADY NS
Y WAENISUSUITIANT

2. wanseiuauduseisls

=)
LUINIINITLVIUTIY9U 7.5

UM AT UUANU LN LU A LA LR INGIS B AU

7.6 The environmental, health, and
safety standards and access for people
with special

needs are shown to be defined and

implemented.

7.6 AMIMNUALBLAWIUNNT

ATULINTFIUATUFIINA DY

U UazAnuUaendy LAy

vaa Y

ASNDNEN NS URNTAIUADINIT

Y

LAY

- IRIFIUUANUARnsiY/
dunndon desspyldin 19
wesgule adule weln
Wy wnsgIuAnNUaendy
luesluRns w1
Auvaendglueinis

- madhdsldvesiifam
fosnsivay (NFouduly

AUUINTIIU)

1. TUeMmun/unnIgIueu
Awnndon @UAM LazAIl
Uaeadwezlsine  wazding
sdunstiduluany
VoiNUA/UINTFIUAINET
penals

2. RUpMANUA/UINITFIUNIT

NI UNYAIUASAINLAY

UINsee 9 Yeiad
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* Joyaniangdavili
- YoyaunsgIuvesHnil

AUADINI TN AW

ApIN1TiLAY  (People  with
Special Needs) oglstng way
finsafiunisimdulum

VANUA/UINTFIUAINET

981913
UYL %@ﬁl'j’lﬁﬁﬂaﬂﬁéljaﬂ
adunstnduluaungmune
/32 08udoveiu ol

AMAUNITANUISTAURS

=)
LUINIINITLVIUTIY9U 7.5

UM AT UUANU LN LU A LA LR INGIS B AU

7.7 The university is shown to provide a

physical, social, and psycholosgical

environment that is conducive for

education, research, and personal

wellbeing.

1. 7

LMNINYIAB IR LA

ANNUINABUNIIANEATN  FIAL

LaLINLINDOFRBNNTANEN

13

Wy wazanuduegifdiuynng

ASINENINLINA UL LA
LDDMD

a ' X da a v
- IRt LU NuNEden 51U
AL
- MEAN U @nuiiesn
ANA9ANY

[

9L WY N8RS SaNs

A0NUUIA AN NLINADY
NUNEAIN FIAY  WALINLAN
d’lj 1 1 v =

HRER] (POUNANWILLAY
819158) NNSH58U N1IVY WAy
anuduegnfveudazynna
wsald agnals

RN

=b.

Note: ¥9HI1A18E
= « & ” 'Y
o “1990M3” WARSHULAY

UYARINT
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- doyaanmuwandendidavih | ngane
TnuAy
LUANIINISIAIUTIB9UY 7.7
Wumssdunumuauauiinuswasawingdoiivun
7.8 The competences of the support | 7.8 ﬁmii%‘QLLa%UizLﬁuﬁﬂws amiaumaamaaﬁfuayuﬁ 1. fn1snvuaLazUszidiu
staff rendering services related to | ANUAINITAVBIYAAINTEY elude 7.1 - 7.7 amiauwamﬂmﬂiﬁ

facilities are shown to be identified and
evaluated to ensure that their skills
remain relevant to

stakeholder needs.

AtUAUNITUSNNINdeAAd DS
Y3 DEUNUSAUNITLD DD UL AL
dzanang 9 wieliiulainduly

AUAIIUABINTNEARY VR

arulparude

- ARAMVUAANTIOUY

- faiinsUssiiiuanssaue
whndmihiiezegdainane
wAndngnsanusaLaualad
aussayindngnssoanislsl
Tuaneatuayulufudu

o =

* JoyannnInvinli

vV

- UBHAANIINULYBIYA[INT

GUEGITGIY

\Retesquadsiiszylilu AUN
7.1-7.7 velal egls itelot
AUTTOULVDIYARINTVDS
UARININANAINAIND Ve LB
ANUABINSTRIR TR
Fo (ldusmsasing 9 aw
AUN 7.1-7.7)

2. namsandunisiduetisls
Note: anwaifuayuludoiidu

AUAENENAU AUN 6.5

HUINNISVEUITIBIIU 7.8

LUNI AT UL N LU A LA U INSIEE AU

7.9 The quality of the facilities ( library,

laboratory, IT, and student services) are

7 .9 AinsUssdiukarUSuue

AMNINYBIAIB Y AUETAIN

AN NUBsEsatiuayy Tude

71 - 7.7999Usvuiunay

1. T5ruunsuseuliuway

USuUssnnInYesded Ul
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shown to be subjected to evaluation

and enhancement.

A1 9 (esaym VesuRnis
walulagaisaume LAYANS

THuIn13mN8 9 wntn@nwn)

[y

USulgsmueudndu
* JoyannnInvinli

- WamIUsTlluAMAINES

Auayuy

TunrsUssiulunsazisng way

ANNAZAINAIN AUN 7.1-7.7
aenals

a Yo

- (Evaluation) fIHSURAYRU
AIsuwanINaUsEIiiuasly
FEAUNANEAS

- (Enhancement) na
Useliiugnimsgsinaitinly
WanUTuUse
2. NANITALHUNITWRIUD

Uudsaduegelsdne (@

F9E1)
=
LUININISLVIUSIBIY 7.9
Wunsaiuanua LU A Lag I INeNde i un
29AUsZNaUN 8 NanAnuazNAaNSAULNAII AUN-QA (AUN-QA 8 - Output and Outcomes)
8.1 The pass rate, dropout rate, and | 8.1 ins9aviideyagniinig | Established: FNATIEN | 1. fszuunalbnlunisuiu
average time to graduate are shown to | @5ansfinw Swsn nisenesn | Teyadounds 5 T FWTW PeeulazIAsIei

be  established,

benchmarked for improvement.

monitored,

and

wazanadslunisdusa
msenw  wazihlultiendu

AAPIULASIIEUABY  dUSTOUY

ToyadnIINIsdNIINTANY

PRIINITDOANANAU LAY

d' °o &
syezliaaaelun1sdiia
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TR

ANSANBINUBNUNNTAN®N

5o lalazAiuNITANUSEUU
Y 1 =1 1

nalnsananusali

2. insudeyanlaiasieild

TUldUslomingngls

3. 113 Benchmarking e

Walusobiognals

4. 1N1951899UNATDUNAS

G 1 a

150 bl (5189TULUULT

AATILN)

8.2 Employability as well

employment,

as

entrepreneurship,

advancement to further studies,

self-
and

are

shown to be established, monitored,

and benchmarked for

improvement.

8 . 2 fimsdavinteyadnsinisla

U NSESIIUAIE A U L D
(Self-employment) n 151 T u
AUTENEUANT  uagnIsAnYse
wazihlUldifierduRnmuuaz
\WieuiAssaussougiiteuiulse

AN

ANUAILNTAL LNV

A5 UTIY 9y
LNVBINANIT ANTSUU
a = | )

Pasy nNsAnwIee  AsUU

fusznauns VedlviRansan
W manevemangnsin
fosn1sHAndadianuulny
tha vdngnstudindnw 7

a

LSHUNIINUSYN/HAUIBNU

ey

AULATIVIIUTLAL
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inazldanunsaiunis
Wasuklastiinzn1steu
Mle wangnsenafiansan
competency tsaule
T viangnsivualiiauding
competency pzls  uan
Unudindl  competency  Tu
= S a X oA A Y]
Sostwinvuld Wesuiy
1 4 = [ 1 d‘
noudseu  WluaniziFes
UYBIBIAAINNF UANUNETINE
4' d'
competency ®uU 9 %

89U work ability A

HUINNITVHUTIBIU 8.2

1. 83ULEMSAU Annu wardinsideyannienisiawi msie1indase maduiuszneunts waen1siseusie (Common Data Set 1
Aoa3181 a@u.07. YnUildeyasgua)
2. enudeyaiuarliinsue 4 5ee (Feundsegntey 3-5 Unsfine)

3. BRUEMITIRTIwRtayafavRanakdInudeslstne Jeglsdesusulsyinusieven udmdnansinluatiunisegiels

* 91as18uIAzdNa lWusulesalslulnisAinwdaly

* 9195189UM TN TARAINUFUUTTluTnsAnuil +waann1sususs
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4. 91891UN15 Benchmarking (913)
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academic staff and students, are shown
to be established, monitored, and

benchmarked for improvement.
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4. 91891Un15 Benchmarking (913)

8.4 Data are provided to show directly
the achievement of the programme
outcomes,

which are established and monitored.
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8.5 Satisfaction level of the various

stakeholders are shown to Dbe

established, monitored, and

benchmarked for improvement.
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WNA9INIS A LUUAIUNIST AUN-QA

n1sUTEiuAMINIWANMNT AUN-QA aziiinainsdn 7 seau

ASLLUU

ANasuY

Absolutely Inadequate (Aaunnlsitiieanaag1adaian)

The QA practice to fulfill the criterion is not implemented. There are no plans,
documents, evidences or results available. Immediate improvement must be
made.

Livsnguansdiuau ldfienans Lifluuvdolifivdng nilafuayunssuiuam

A 1 L o & 4 [y =] [y 1 ! !
AEUATN VL@JLWENWE)E)EJ’N‘U@LR]U ﬂ?LUUW@QU’iUU?Q LLﬁl“UWﬁE]WGlJU’]E]EJ’NLNWJU

Inadequate and improvement is Necessary (ﬂmm‘wlmﬁmwa Tududosdinig
USuuge)

The QA practice to fulfill the criterion is still at its planning stage or is
inadequate where improvement is necessary. There is little document or
evidence available. Performance of the QA practice shows little or poor
results.

fnsnausnusdalailfzudniunig Lﬁ@ﬂﬂ’]ﬂ‘ﬁ@iﬂa wenans uwasnangubiiieanely

o a = o =1 2 a v =l 1y
N7 ANLUUNIT RWANTURDINNITUITUUTY WA LUUT BRI

Inadequate but Minor Improvement Will Make It Adequate (@mmwimﬁmwa
s M5USUURe wile viiemuiisndndesaunsavhlifiguniniisansls)

The QA practice to fulfill the criterion is defined and implemented but minor
improvement is needed to fully meet them. Documents are available but no
clear evidence to support that they have been fully used. Performance of the
QA practice shows inconsistent or some results.
flenansusdsliideslosenmsuitivietnisdndunisnannausiusdunanin w
WAV NIRRT IndngIU 1Na15UNATINANTARY Nan1sa vl

anysadluuamadns

Adequate as Expected (HAMAINYBINITANTUNITVBIMENGATAUNN)
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ASLLUU

ANa5uY

The QA practice to fulfill the criterion is adequate and evidences support that
it has been fully implemented. Performance of the QA practice shows
consistent results as expected.

HLoNATHALMANFIUNITARTUNITNUNLY NAFNSAATUAUTAIANIS

Better Than Adequate (AN n0IN13ALTUNNTVBIMENGATANI NN

The QA practice to fulfill the criterion is better than adequate. Evidences
support that it has been efficiently implemented. Performance of the QA
practice shows good results and positive improvement trend.
flonansuagndngudniauiinansianisaniunisiivseavs ameniunasidssals

AANAALUNNTHMUITZUU

Example of Best Practices (LﬁuﬁiaéﬁwaﬁLLmUﬁﬁaﬁa)

The QA practice to fulfill the criterion is considered to be example of best
practices in the field. Evidences support that it has been effectively
implemented. Performance of QA practice shows very good results and
positive improvement trend.

flonans wd ngruaduayuifnuinsiegsiusdniam Tnadwsnsduiunsna

wazd wudluuNanIsAIUNITIUTaUIN

Excellent (Example of World-class or Leading Practices) (szdumien Wuwn
UFTR lusauTanuieuwsufoftuy)

The QA practice to fulfill the criterion is considered to be excellent or
example of world-class practices in the field. Evidences support that it has
been innovatively implemented. Performance of the QA practice shows
excellent results and outstanding improvement trends.
finsdudunsmunaeiognaiuinnssy Snadnsianeulusedulan duudldnds

(%

Y @ 1 o = o a o < awao o 14
Ui3n IMLMUE)EJ’NGUWLT\]U "?NNﬁx‘i’TLlﬂ’]’iﬂ’]LUUQWUﬁ’]M’]’iQUWVLUL‘UULLU’J‘UQUWUUU 1@
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FTAUAMAMN (ATHUL)

I3 = . . ¢
GAGIEEHRINT Criterion (1NQUNANIN)
112 (3(4|5|6|7
N1SUIMTIANTTVENGATANUNUINUIATFIUNANGATN nangnsuu/luisiny
AU INTFIY
1 Nan1sisguiNAAisvemangns  (AUN-QA 1 -

Expected Learning Outcomes)

1.1 The programme to show that the expected learning
outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to
the vision and mission of the university, and are
known to all stakeholders.

o Y& a vl Y]

wangasuansliiiuimanisiteuinainvisExpected

Learning Outcomes) ¥adngns  Hn1sivunegns
I a = 1Y .

Wi E LUuIUquwgmiLiaug (Learning Taxonomy)

avvieowidoviriuaviusiaveswmninerdy  wazlunsus

voyilduleddenng

1.2 The programme to show that the expected

learning outcomes for all courses are appropriately
formulated and are aligned to the expected learning
outcomes of the programme.

waNanIwanIiALINaN1S S BuNIAATIvedYn
FINANSTIMUAREIINEAN  UAZARAASBIIUNANTT
SUINMAnTIvendngns

1.3 The programme to show that the expected learning
outcomes consist of both generic outcomes (related
to written and oral communication, problemsolving,
information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and

skills of the study discipline).

wangnsuansliiuimansiseusinanisweandnans
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112 |13(4|5|6|7

99AUsENAUT Criterion (sNeUgiAMININ)

asouAqEits (1) wadnddusinueily  (Generic
Outcomes) FafuvinuziAafunsidou msyndeans M3
uAdgmn  vinweeuwmaluladaisauma  uwayyinwenis
auduiin [Wudu uwaz () wadnsiuinYElanIEnI
(Subject Specific Outcomes) FudurinueziAetosiu
Ausiagyinwyluanuin

1.4 The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the
expected learning outcomes.

éngmsuandiifiuilsihanudeansididunie
Fomvuadng q vewianladiuds lnsanediidula
drdgannieguen (External Stakeholders) wfviuan
amsBouiiaemisewdngns

1.5 The programme to show that the expected learning
outcomes are achieved by the students by the time
they graduate.
véngmsuandiifiuiindnuanunsaussananisiSeusi

AR NANEILlDd LS aN1SANA

Overall opinion (agUavuAnAL)

2 Tassadeuazilomvaandngas  (AUN-QA 2 -

Programme Structure and Content)

2.1 The specifications of the programme and all its
courses are shown to be comprehensive ,up-to-date,
and made available and communicated to all
stakeholders.

iYeyaseazidenvemdngns (P rogramme
Specifications) WazI18aEATDIT 831 (Courses
Specification) As®auUuAg U ATYU W
(Comprehensive) {Wullagiu (Up-to-date) fioannadi
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1

2

3

4

5/6|7

aunsantniale (Made Available) wazdinnsaeanslugi
dnladnndennnay

2.2

The design of the curriculum is shown to be
constructively aligned with achieving the expected
learning outcomes.

finseanuuunangnsnillasiasaennned
(Constructively  Aligned)  AumIussaNanIsseusi
AR

2.3

The design of the curriculum is shown to include
feedback from stakeholders, especially external
stakeholders.

fimsiaiaueuuy (Feedback) angilduladudausas
nausldlunsesnuuunangns lneanizildnladiude
INN1PUDN

24

The contribution made by each course in achieving
the expected learning outcomes is shown to be clear.

A5INNSBEUNTERULULAAEIIEIYN  A@UNTEWESUNNS
UsTaNan1syusegadalau

2.5

The curriculum to show that all its courses are
logically structured, properly sequenced (progression
from basic to intermediate to specialised courses),
and are integrated.

vangasuansliiiuimnaedy  dnseenwuulasiadng
wingrsogsauvnaNNe  InnsiFesdduioanzay @
fansvesneivmudssduBudu ssiunans Tgsedy
fiflanuanema) uasdanuuysannis

2.6

The curriculum to have option(s) for students to
pursue major and/or minor specialisations.

Mé’ﬂqmﬁmﬁmmqLﬁaﬂiﬁﬁuﬁﬂﬁﬂmLﬁaa%ﬁmm
Wergyiewlulrioniay/Mieivin
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FTAUAMAMN (ATHUL)

1

2

3

4

5/6|7

2.7

The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up to-date and
relevant to industry.

HNsRTUINMUMIUTANgRIINTEEYIAY  TuReY WAy
nszvunAmuURegetnlan elvvdngnsvivadeuay
donAnBanuNITUTENBUDITN

Overall opinion (agUavuAnAL)

BUINIINITINNISESYULASNITADUY (AUN-QA 3 -

Teaching and Learning Approach)

3.1

The educational philosophy is shown to be
articulated and communicated to all stakeholders. It
is also shown to be reflected in the teaching and
learning activities.

1n1sMmuaUTIIN1ANYITeIEnITURI NTALY  dodN3
Tgafawladmdennngy wazthluldluwwimiddunis
IANINTIUNITINNITRTEULAS N TEDU

3.2

The teaching and learning activities are shown to
allow students to participate responsibly in the
learning process.

a U = a Y v = =
AanssunNIsiAnIsiSeukaznsaay  Walanialrindnendl
ANUsIUSURRYRU

3.3

The teaching and learning activities are shown to
involve active learning by the students.

AINITUNITIANISIIUBALANTADU  TNTLUIUNIS  Active
Learning laginAnun

3.4

The teaching and learning activities are shown to
promote learning, learning how to learn, and instilling

in students a commitment for life-long learning (e.g.,
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112 |13(4|5|6|7

99AUsENAUT Criterion (sNeUgiAMININ)

commitment to critical inquiry, informationprocessing
skills, and a willingness to experiment with new ideas
and practices).
AanssunIsdnnIsSsuLaznIsdou  duasulidnAnwiie
a ¥ Y aad a a o a b4 aa 1
nsSeu; $INTBEeu WinvelunsSeuinaendin (9u
nsRemaNegeaieassa vinveluliaseilseuiateya
nsdEueuIANAnN 9 waznisastloufuR [Wudu)

35 The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,
innovation, and an entrepreneurial mindset.

ANTIUNNTIANTSISLULAENITADY Tn15UNLNIZUNANE LA
WVRANUAALL  AUARES19ETIA UIRNTSU  LAZWUIAR
yo9n15uiUsznouns

3.6 The teaching and learning processes are shown to be
continuously improved to ensure their relevance to
the needs of industry and are aligned to the expected
learning outcomes.

fn1sUsediy MUl wazUSuUTINTEUIUMSISEULAEANS
doupgemaiios  Weadeenudetiuinansanavaues
mon1sUTENaUDTINIUEUUTENBUNS LasdenAdBInUN
amsBousiiaanis

Overall opinion (dgUAa1uAALIAY)

q MsdananazUseiiunaunfnen (AUN-QA 4 - Student
Assessment)
4.1 A variety of assessment methods are shown to be

used and are shown to be constructively aligned to
achieving the expected learning outcomes and the
teaching and learning objectives.

AnslaissinwazUseliuna (Assessment Methods) 7
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FTAUAMAMN (ATHUL)

1

2

3

4

5/6|7

MAINVAY donnnosiuinguszasAanisiseuiiasnig

UITANANITREUSTIANAN IV

4.2

The assessment and assessment-appeal policies are
shown to be explicit, communicated to students, and
applied consistently

finsimuauleuienisinwasUssliunatinfine  uasns
gnssainansUssliuvegedaian Innsdeanslvindne
51U wazdin1sunluug TAduwuamnadeai

4.3

The assessment standards and procedures for student
progression and degree completion, are shown to be
explicit, communicated to students, and applied
consistently.

1NNNUALINTTIVLAENTEUIUNTIANALAs UTEIUNG
aufmtvesindnwuasiindsinwuaziiiedusa
msfnwegedaay fnsdeansiiindnwingu wazdinig
lUujoRdunuamaieiiu

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and
fairness in assessment.

IvmsiananarUseiliung  Usenausiy LNeInIsIv
ﬂzLL‘N‘NLL‘U‘U’g‘U%ﬂ (Rubrics)  M1syMLuINIeNSIARLLUY
(Marking ~ Schemes)  muuan1stunsinlazUsziiiu
(Timelines) wazszilauiananazyszfiunatiioliinniy
\TiB9n 5 (Validity) audede (Reliability) wagA3u
\Jusssu (Fairess)

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of
the programme and its courses.

1M siananazUseiliuna  1au130TaNIsusIq MUK
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99AUsENAUT Criterion (sNeUgiAMININ)

ansiseusnAniwemdnansuasusasseivla

4.6 Feedback of student assessment is shown to be
provided in a timely manner.

Anslidawauanue  (Feedback)  a7nNan1suUseLiumA
UNANWIDEIUANT AU LAY

a7 The student assessment and its processes are shown
to be continuously reviewed and improved to ensure
their relevance to the needs of industry and
alignment to the expected learning outcomes.
fin1sUseidly. munmiu uasUSuUTEIeMIsaE  NIEUIUNS
JanauazUszidiunatinAnwesiwedles  eadny
L%@ﬁujﬁﬁﬂm’]iﬂmaUﬁuaﬂGi@ﬂ’]iﬂi%ﬂ@U@?%Wiﬂﬁﬂ']u
Usenaunis LLazaamﬁé’aqﬁumamiﬁauiﬁmwfﬂaq

NANGATUAL TN

Overall opinion (agUavuAnAL)

5 AMNTNYBIUAAINTEI8IVINS  (AUN-QA 5 -
Academic Staff)

5.1 The programme to show that academic staff planning
(including  succession, promotion, re-deployment,
termination, and retirement plans) is carried out to
ensure that the quality and quantity of the academic
staff fulfil the needs for education, research, and
service.

nEngILANILNLSATANEtNaNsE  (AsouUARUERLLAL
Sasrdmauny nMsdeusuis MIsedaine Re-
deployment) NISENIN UazUNUNISNBUMDIE) WAzl
Msfdumsmuun  ieliisuIuasaunWe1915E7
ADUAUBIAMNADINITAIAYAIUNITIANITANYY  AIUATT

Wy AUMIUINNTINMS  saviwihuingsfalsuas
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1

2

3

4

5/6|7

Jausssulaoganunsa

5.2

The programme to show that staff workload is
measured and monitored to improve the quality of
education, research, and service.

wangnsin1sUsediy Tiasent wazmiuiiaaudeyanise
nuwesonsd  iieldusslemilunisuuusmanimgi

ANSIANITAN®Y AIUNITIVY ATUAITUSNITIVING LATAIU
iy sadaUsuag InusTIu

53

The programme to show that the competences of the
academic staff are determined,evaluated, and
communicated.

wangasinsfivun Ussillu uasdeansaussauy
(Competences) 09013 RTLAEITDITUNTIY

54

The programme to show that the duties allocated to
the academic staff are appropriate to qualifications,
experience, and aptitude.

éngmstinisueumnensznuliituo1asdi snzauiv

AAl UTZaun1sal ANaInTn LasAuLlienvigy

9 9

55

The programme to show that promotion of the
academic staff is based on a merit system which
accounts for teaching, research, and service.

wangasiinsdaasuanunvivsen1siisedaun
919138 (W nsvududion Weustuvis vienisRansan
anufanuveu Wudu) Wulumussuunusssy (Merit
System)  lagfiarsaunanualfifeuaunisinnisinm
AUNTITY AIUNITUINNTINING  wazeuyiyUnjeRaly
WAL IRUTITH

5.6

The programme to show that the rights and
privileges, benefits, roles and relationships, and

accountability of the academic staff, taking into
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99AUsENAUT Criterion (sNeUgiAMININ)

account professional ethics and their academic
freedom, are well defined and understood.
Mﬁﬂéﬂ&liﬁﬂ’]iﬁ’]ﬂﬂﬂLLazéaﬁﬁiﬁLsﬁﬂﬁ]ﬁﬂa%% ALy
avsUselowy  unumvithfiarauduiusaalasasng
NSV A1SEANUSURATOUVDI8115E AT5EUTTUN
TN wazaNUdudasEnivnig

5.7 The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training
and development activities are implemented to fulfil
the identified needs.

VANGATHTFUUNISINUAAIIUABINITAUNSRNBUTULAL
WAIUIVB9819158  LaTiNITAHUIUAULHEAINTIUNNT
sUsHLas RN TIvINE auL oo UL IALFBIN1SAINT
Muald

5.8 The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching and
research quality.

wangmsiinisinsuimsnan1suiRan  (Performance
Management) n1slisIeia wagn1sengas/iBayiie i
7 wlfilonsuszifiunnnmdumsaoulaziunTie
Y93971915¢)

Overall opinion (dgUAauAALiY)

6 Asduasusasliusnisunundne  (AUN-QA 6 -

Student Support Services)

6.1 The student intake policy, admission criteria, and
admission procedures to the programme are shown

to be clearly defined, communicated, published, and

up-to-date.
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fmsimun M1sdeans wasnsmewnsuleuts vaninae
wazduneumssuinAnwitiseulundnansegretniau
waziduilagUu (Up-todate)

6.2 Both short-term and long-term planning of academic
and non-academic support services are shown to be
carried out to ensure sufficiency and quality of
support services for teaching, research, and
community service.

funuszozdunayszezeniidaaulunsauasunes
Tusnsutnanwmadnudnns  (Academic) wazlally
13 (Non-academic)uagin1sanidunisnIuuNunis
duasuuwagliusnisundn@neluniunisinnisdiner au
N1T338 AMUNITUINITIVING Waga Uiyl

AaUzuay Inuessulaog iR INLAELNEIND

6.3 An adequate system is shown to exist for

student progress, academic performance, and
workload monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback to
students and corrective actions are made where
necessary.

fsyuunstuiiniasiiuinaudeagannumIvel #anis
Seu wasnsvnuvesindny  saudsanunsanluly
Usznaunislialausuusuntindnwlaegimndeouay
antiunisudlalaviunuenudndu

6.4 Co-curricular  activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

HRanssuEsuangnsnnAuiea1sin  (Cocurricular)
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n5UTENIALUTUIRIUNANEN Lay
msduasulazliusnmseneg  eelvindnwn  Wewn

Uszaunisainsiseusiaziialeniaves nslaaui

6.5

The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences are
shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure
smooth delivery of the services.

finsnvueaussauy  (Competences)  ¥9IYARINTAY
atfuayu (Support Staff) #fvthitduaSunaglvuinig
tnAnwlilunissuadnse (Recruitment) Uagn1sussy
WU URU (Deployment) in1sussiliuaussousanan
wielvihilainaenadestunimdesnsidduesiials
drudeagnaeliles wazdin1TUaRIUNUIMIIN LAY
anuduiiusaulassadamsufiRnuesdnnuiesiula
I hnsliusnisiduluseannusiuiu

6.6

Student support services are shown to be subjected
to evaluation, benchmarking, and enhancement.

fnnsUssiiunisasasunaslvusniswndndnwr  dwald

WiguAssaussaug (Benchmarking) wagiimiunanInim

[
=

VU

Overall opinion (agUavuAnAL)

z T .
TaseafenuguuaziedIueAuazAINa1eg  (AUN-

QA 7 - Facilities and Infrastructure)

7.1

The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient.
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Inswensvmamenineneg  baud  evesaaun  Jag
¢ = P Y =
gunsal  uasinalulagansaunanlelunisdnnisiseunis

gouluvdngnsethaiieanaiasniould

7.2 The laboratories and equipment are shown to be up-
to-date, readily available, and effectively deployed.
fivosfuRnsuareunsaifiviuaovienaulandns
UHUR niauldau uwasgnliliagraliuss@ngam

7.3 A digital library is shown to be set-up, in keeping with
progress in information and  communication
technology.

a o = B aa v aa 1% 1 a
HNTTIAATYUVIDIANAANINAVIUAITUNTINUN Younalulad

ansauaLazwalulagnig @oans

7.4 The information technology systems are shown to be
set up to meet the needs of staff and students.

TIN5 NS EUUMALULATESAUNALND
AOUAUDIANUABINTNAARYYBIUARINTUATTIN AN

7.5 The university is shown to provide a highly accessible
computer and network infrastructure that enables the
campus community to fully exploit information
technology for teaching, research, service, and
administration.

UNINY1E8INFINLATIETINUFIUAUABUNIADTHAY
\wIavneRaunsalnnalsegnaliussansan wasangli
LV 4 £%4 '3 =
yransuaztinAnwianunsaldusslevianmalulad
ANSAUNANDNITIANISANY NIFIFY A1SUIAITIVINIG

sy geAaUsuay IusITY LaZNITUIMSLABE
1%y
7.6 The environmental, health, and safety standards and

access for people with special needs are shown to be

defined and implemented.
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1N13MTUARAEANTUNITAILLINTTINAUEIINR B
UM uazAnuUaendy  waznisidtedmSudidiaay
ADINTLAY

1.7

The university is shown to provide a physical, social,
and psychological environment that is conducive for
education, research, and personal wellbeing.

UMINYIFEIALALANINIAADUNNAYAN  F9AL LAY
a z-s'z.g 1 = a o =3 nal'd:
IlandedensAny  n19Ide  wavanuluegifdu
UAAA

7.8

The competences of the support staff rendering
services related to facilities are shown to be identified
and evaluated to ensure that their skills remain
relevant to stakeholder needs.

iN"1598YuArUsEUTnYe ANAINNTATDIUARINTANY
aruauuNITUININaonAdeIvedNi LS UN1TR08 11U

| A 9 v g o -
AnudzaIney o ielrdulaindulyauaudesnisi
drAnyvelanladiude

7.9

The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to
evaluation and enhancement.

ﬁmiﬂigLﬁuLLazU%’Uﬂga@mmmm@ﬁﬁm& AIUEHZAIN
#19 9 (Viesayn viesuuRn1s walulagansauwme wagnis

T9UINI5R8 9 wntindne)

Overall opinion (dgUAauAALiY)

NANAALATNAAWSANULNST AUN-QA (AUN-QA 8 -

Output and Outcomes)

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.
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ﬁmi%’ﬂﬁﬁagaé’mwmiﬁwL%f\]miﬁﬂm 99371 NISENBBN
waznanadslunisdsanisdner  wazsthluldiesidy

a ) a -'-ﬂ' [
ANAULAZLVNIIULAYY AUTIOUSINDUITUUTIAUAIN

8.2

Employability as  well as  selfemployment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored, and
benchmarked for improvement.

finsInindeyadnan1slaeuyin N5as19UME A W L B
1 (Self-employment) n 1 5 + U wfszneunts uay
= | ° Yy A o v oa = =
NSANYING wazthlUldiemiuiinauuasiiieuifes

aussauziiaUTUUTIRN N

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and
benchmarked for improvement.

nsdavihdoyananuifeuasuaineassAianssusie 9

2. ED

o

Adunisieganansduwazindny)  wazilUldiesiu
AANLLAEIEUAIENTTaULINBUTUUTIRN N

8.4

Data are provided to show directly the achievement
of the programme outcomes, which are established
and monitored.

ﬁ”@;ﬂaﬁuammi Uisqwaﬁ’qué (Achievement)  #13
HAANSVRIMANERS (Programme Outcomes)lliiudnian

wia WrlulvlunsinuRanu

8.5

Satisfaction level of the various stakeholders are
shown to be established, monitored, and
benchmarked for improvement.

a YV U = =B vV a 1 1
fifeyasyiuanufianelavesidiuladnudslundazngy
wazthlUTdiemiudany wazifeuifesaussousiianis
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Overall opinion (agUavuAnAL)
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WianaeuanTagausavin il
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IUUADIUNIT

| P o) AMANLNEINE LA
[ o/ -4 ﬂgu’uu = o a o/
Jady | (nszua | (Waaws 4 | 4. UAMATNYDINIIAUUNITVBINANGAT
R LAY
dndn) | un19) ) AULNUN
5. UAMINNVRINITANTUNITVDIMANGAT
Ananun
6. Uudig1svasuIufunRdia
7.080n  Juwuaufidluszaulanvie
wuaUUATULN
NTUIMTIANTAANGATAY , . . o e
) v H/lsinny nangasla/lailunsgu
WNURUINTFIUENERTA YU
1. HANTSISEUINAIANTIves 1.1,1.2,
nangms  (AUN-QA 1 - - 13,14, -
Expected Learning Outcomes) 1.5
2. TAsaEs1wariiam e 2.1,2.2,
wangms  (AUN-QA 2 - 2.3,2.4,
Programme  Structure and 2.5,2.6,
Content) 2.7
3. BUINNITINISIEBULAY
3.1,3.2,
NS&0Y (AUN-QA 3 -
, _ - 3.3,3.4, -
Teaching and Learning
3.5,3.6
Approach)
4. MTIaNaLasUssiiuNg 4.1,4.2,
nAnw1 (AUN-QA 4 - Student 4.3,4.4,
Assessment) 4.5,4.6,
4.7
5. AMNINUBIYARINTENY 5.1,5.2,
31115 (AUN-QA 5 - - 5.3,5.4, -
Academic Staff) 5.5,5.6,
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57,58
6.nMsdsasukagliuI AU 6.1,6.2,6
1nAnw1 (AUN-QA 6 — Student | .3,6.4,6. - -
Support Services) 5,6.6
7lnssadaiugunasdseiung | 7.1,7.2,7
ANNALAINENSY (AUN-QA 7 — | .3,7.4,7.
Facilities and Infrastructure) 5,7.6,7.7 i i
,7.8,7.9

8. NANARLATNATWSALLN O 8.1,8.2,
AUN-QA (AUN-QA 8 — Output - - 8.3,8.4,
and Outcomes) 8.5

59% (53 §a50) 15 33 5

Nan1sUszaU
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N13UIMTIANTTVENGATANUNUINUIATFIUNANGATN

ANUR

nangnsH1u/ldiunnsgu

Wan1siseuinAIAisvamangns  (AUN-QA 1

Expected Learning Outcomes)

1.1

The programme to show that the expected learning
outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to
the vision and mission of the university, and are
known to all stakeholders.

wanansuandliiuiman1sSeunaaviExpected

Learning  Outcomes) ¥adngns  Hn1sivunegns

wisnzay Wulumumgufnsieus (Leamning Taxonomy)

wazidunsus

Y

ALYV ALULALNUSNAVBIUMINGaY
voailaladudsnngy

1.2

The programme to show that the expected

learning outcomes for all courses are appropriately
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AU . . LRAINUIVDY .
dunnead . N13UsuUse
nangy1u
LS
formulated and are aligned to the expected learning
outcomes of the programme.
waNanIwanIiALINaN1S S BuNIAATIvedn
FWAVWNIIANUADYILINZEL  LAZEDAARDIAUNANTT
SguINMAnTIveandngns
1.3 The programme to show that the expected learning

outcomes consist of both generic outcomes (related
to written and oral communication, problemsolving,
information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and
skills of the study discipline).
véngmsuandifiuimanisiFousfineniswomdngns
psouAquit (1) wadwsiuvinueialy  (Generic
Outcomes) FaduiinuziAeafunisideu m'iﬂqﬂ?iami N3
uAdgmn  vinvgeuwmaluladaisauma  uwayyinwenis
owduiin Gudu uaz (2) wadwsmuTinwzanIENg
(Subject Specific Outcomes) Fudurinueziietosiu
Ausiagyinwyluanuin
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14 The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the
expected learning outcomes.

néngmsuandiifiuilsthanudeansisdunie
domvuaing 9 vewildwladiuds lnsangdildula
drudrannaieuen (External Stakeholders) 1nAInuAk
ansSouiiimemie wdngns

1.5 The programme to show that the expected learning
outcomes are achieved by the students by the time
they graduate.
yéngmsuandiifiuiindnuanunsaussauanisSeusi

[ v =2 d' o & =
AR INVDIUNANYILUBDFELIANIANWN

b4 &l £
2 Taseafeuazilomvasviangns  (AUN-QA 2 -

Programme Structure and Content)

2.1 The specifications of the programme and all its

courses are shown to be comprehensive ,up-to-date,
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and made available and communicated to all
stakeholders.

H70LaT1UaLBUAYRINANENAT (Programme
Specifications)  Ha¥s1azldenvesI1eI¥  (Courses
Specification) @ § 8 U A @ ¥ A 5 U 03U
(Comprehensive) 1Jutlagtiu  (Up-to-date) fionnadi
anansaddsldl (Made Available) wagiinisdeansludard
dnlednndennngy

2.2

The design of the curriculum is shown to be
constructively aligned with achieving the expected
learning outcomes.

finseanuuunangnsnillasiasaennned
(Constructively  Aligned) — AumsussaNanIsiseusi
AR

2.3

The design of the curriculum is shown to include
feedback from stakeholders, especially external
stakeholders.

fimsinaiaueuuy (Feedback) angilduladiudsusas
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nauuldlunsesnwuunangns lnemmizilanladiude
NNBUDN

24

The contribution made by each course in achieving
the expected learning outcomes is shown to be clear.

nsdansseunmsasuluusiaysedy  annsadaasunis
UTIqHANSISEUS0g19dnLaY

25

The curriculum to show that all its courses are
logically structured, properly sequenced (progression
from basic to intermediate to specialised courses),
and are integrated.

wanamsuandbiiiudmnseds  Iniseenuuulaseang
vangasegNalnaINg  dnsiesanduimngan (3

TRUINTVRITIEIvIAATEAUSIAY SeRunans lugdsedu

W
PHIANURNIEN) LAEIALUUYTUINS

2.6

The curriculum to have option(s) for students to
pursue major and/or minor specialisations.

wangasiinisiamadenlviuin@nyiiioasnsniny
Wergyiewlulrioniay/Mieivin
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2.7 The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up to-date and
relevant to industry.

ﬁﬂﬁﬁmimmumwé’ﬂqmimmwwm JURDU LAY
ASTUIUNNINUABE19TRLIY \ialvimangnsvivadeuas
A9AAARINUNITUSLNBUDNTN

3 BUINIINITINNISESYULASNITADUY (AUN-QA 3 -

Teaching and Learning Approach)

3.1 The educational philosophy is shown to be
articulated and communicated to all stakeholders. It
is also shown to be reflected in the teaching and
learning activities.

1n1sMuaUTIIN1ANYIIeIEnITURI NTALY  dod03
TWéfidmladndennngy wasiluldiluwwimidunis
INNINTIUNITINNITEULAS N TEDU

3.2 The teaching and learning activities are shown to
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AU o ¢ LARAINUIUDY o
dunnead . N13UsuUse
nangy1u
LS
allow students to participate responsibly in the
learning process.
AanssunsdnnIsisulazn1saeu  Walenalitin@nwnil
AUIUIURAYOU
33 The teaching and learning activities are shown to
involve active learning by the students.
ANTIUNITIANITISBULAENNSADY  HATEUIUNTS  Active
Learning lagiinAnun
34 The teaching and learning activities are shown to

promote learning, learning how to learn, and instilling
in students a commitment for life-long learning (e.g.,
commitment to critical inquiry, informationprocessing
skills, and a willingness to experiment with new ideas
and practices).

Aanssun1sdansiteukasmMsae  duasulvdndnwiin
nsseus 3An355eu BinwelunisiSeuinaentin (Wu
NIRIRnINeEeaiNasd vinweluliaseilssuiateya
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nsdEueuIANAAN 9 waznisasiloufuR [Wudu)

35

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,
innovation, and an entrepreneurial mindset.

ANTIUNNTIANTITS L ULAENNTADY TN1SULLNIZUNANE LA
WAAMUAAIAL  ANUARASI9ETIA WIRNTSY  LAZLUIAR
voensidudusenaunis

3.6

The teaching and learning processes are shown to be
continuously improved to ensure their relevance to
the needs of industry and are aligned to the expected
learning outcomes.

fn1sUsediy MUy wazUSuUTINTEUIUMSISEULAENNS
doupgeoliios  Weadeeudetuinannsansvaues
mon1sUTENaUDTINIUEUUTENBUNS LasdenAdBInUN
amsBouiiiaamis

ANsIaNaLazUseiuNaunAne1 (AUN-QA 4 - Student

Assessment)
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4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the
teaching and learning objectives.

fins148nsinuarUseifiuna (Assessment Methods) 7
VGRIVIGEE donnneaiuingUszasAnIsseuiasn1s

USTANANITRHUSTIANAN I8

4.2

The assessment and assessment-appeal policies are
shown to be explicit, communicated to students, and
applied consistently

finsimuauleuienisinwasUssliunatinfineg  uazns
grssalianIsUsEliveg ety dnisdeansiviindnwm
51U wazdin1sunluug TAduwuamnadeaiu

4.3

The assessment standards and procedures for student
progression and degree completion, are shown to be
explicit, communicated to students, and applied

consistently.
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1N1NNUALINTTIULAZNTEUIUNTIANALAs UTEIUNG
auATvTwesnAnuEimadnuuazidiod s
msfnwegadaay dnsdeansiindnwingu waziinis
W lUujoRdunumaieiiu

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and
fairness in assessment.

I siananarUseiliung  Usenaumiy  LNeInIsIu
AZLULLUUIUSA  (Rubrics) NSLUININS AT LY
(Marking ~ Schemes)  muuanslun1sinnazUseiiu
(Timelines) wagszilauiananazyszfiunatiioliinniy
\Fieanss (Validity) A detie (Reliability) wagmny
\Jusssu (Fairmess)

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of
the programme and its courses.

smyianauazUsziliuna - Manansadanmsussg  anuw
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an1sseuNAavTwemangasuasudazelnla

4.6 Feedback of student assessment is shown to be
provided in a timely manner.

Anslvvaiauanuy  (Feedback)  91nNKaNNSUTELIULA
UNANWIDEI UM AU LAY

a7 The student assessment and its processes are shown
to be continuously reviewed and improved to ensure
their relevance to the needs of industry and
alisnment to the expected learning outcomes.
fnsUseidiy numiy waUSuUTeIaNIskaE  NTEUIUNS
’?ﬂNaLLﬁ%‘Ui%Lﬁumﬂﬁﬂﬁﬂ@’]@ﬁhﬂﬁi@ﬁ@ﬂ L‘ﬁ'@ﬁ%}’]\‘iﬂ?’m
Lﬁ?j'aﬁudwmmmmauauaqGiamiﬂisﬂaum%wiuamu
Usneums  uavdeandesiunansiSeuiiiaavies

NANEATUATIIEIN

5 AMNTNYBIUAAINTEI8IVINS  (AUN-QA 5 -
Academic Staff)

5.1 The programme to show that academic staff planning
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(including succession, promotion, re-deployment,
termination, and retirement plans) is carried out to
ensure that the quality and quantity of the academic
staff fulfil the needs for education, research, and
service.

MEngILANILNLSATANdteNaN0  (AsoUARUERILAL
Sasrndmauny nMsideusuiis mssedn1dng Re-
deployment) NISENIN UazuNUNISNBUMDNE) WAzl
mMsddunsnauny  ielviduiuLaraunIne11sei
MDUAUDIANIUABINITAIAYAIUNITINNITANYY  AIUNTT

Wy AUMIUINTININT  savawhygsfalsuas
Taussaulaogrumunzay

52

The programme to show that staff workload is

measured and monitored to improve the quality of

education, research, and service.

wangnsin1sUseliy Tiasent wazmiuiiaaudeyanise
& A v o v

NUeee13138  LiveldusElevilunsuTuussnan ey

AFINNITANYT AIUAITINY ATUAITUSAITIVING BaTAU
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ViU TR UL LA IMUETTH

53

The programme to show that the competences of the
academic staff are determined,evaluated, and
communicated.

wangasinsfivun Ussillu uasdeansaussnuy
(Competences) 09013 WRTLAEITDITUNTIY

54

The programme to show that the duties allocated to
the academic staff are appropriate to qualifications,
experience, and aptitude.

néngmstnsueunInAsznuliituo1asein sngauiu

AR USzaunIal ANEINITe WasANLTEIu ey

9 9

55

The programme to show that promotion of the
academic staff is based on a merit system which
accounts for teaching, research, and service.

wangasiinsdaasuanunvivsensiisedaun
919158 (WU NMIVURUADY LHBUAILMUL TEN1TAAITN
anufanuveu udu) WWulumussuunusssy (Merit
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System)  lagfiarsananualfifeuaunisinnisanem
AUNTITY AIUNITUITNNTIVING waze vyl efaly
WAL IRUTITH

5.6

The programme to show that the rights and
privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic
freedom, are well defined and understood.

vdngmsinisivuauazdeansiiidiilefeans  Avdfuey
ansuselond  unumvthfazanuduiusaalasadng

NSV A19EANLSURAYTOUTDI911SE 25TETUTTAUNI
FTn wazanududasznisivinig

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training
and development activities are implemented to fulfil

the identified needs.
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WaNERIHlsTUUNISIMUARNABINTTIUNISENaUTHLEY
WALIUD9012758  haginsA RO UMW UAINTIUANS
sUsHLAETRIUTIINE Ao naUALIALGBINTALT
Muald

5.8

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching and
research quality.

wangasiinisinsuimsnansuiRan  (Performance
Management) Mss19ia Uagnsengay/gayiesamig
9 mldiflemsuszifiunnmdunsaouazfunTITe
Y93971915¢)

Asduasusasliusnisunundne  (AUN-QA 6 -

Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are shown
to be clearly defined, communicated, published, and

up-to-date.
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Insfvun N19d0aNs kaznISHeLNIUlyuly wdnna
wazdumaunssulinAnyiiseulundnansogadaau
waziduilagUu (Up-todate)

6.2 Both short-term and long-term planning of academic
and non-academic support services are shown to be
carried out to ensure sufficiency and quality of
support services for teaching, research, and
community service.
HunusyerdulazsuzMndaulunsduaiunas
TrusnmsundnAneniennulnnnis  (Academic) wazlaily
3115 (Non-academic)hazin13aiun1sauuNung
dvatunazliuinisuntndnwludiunsdanisfinen s
N5398 AUNITUINITIVING wazATuTYUnTe
?iaﬂzLLaszuﬁiiMIﬁadﬁﬂﬁﬂmmwLLazLﬁwwa

6.3 An adequate system is shown to exist for

student progress, academic performance, and
workload monitoring. Student progress, academic

performance, and workload are shown to be
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systematically recorded and monitored. Feedback to
students and corrective actions are made where

necessary.

=

fsyvunstuiiniasiiuiinaudeagannumInel #anis
Seu wasnsrauvestndner  saudeanunsainldly
Usgnaunisiitaiaueuusuitindnwlaegimndeuay
sdunsuabulaumuanud iy

6.4

Co-curricular  activities, student competition, and
other student support services are shown to be
available to improve learning experience and
employability.

fRenssueumdngnsiynaudoadisi  (Cocurricular)
N13UsENIAWRITUTBILNANY way
msduasuwagliuinissneg  etelidndnwn W

Uszaunisainsiseusiaziiuleniaves nslaaui

6.5

The competences of the support staff rendering

student services are shown to be identified for
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recruitment and deployment. These competences are
shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure
smooth delivery of the services.

finsfmueaussauy  (Competences)  UBIUARINTANY
atiuayy  (Support  Staff) PfnihfiduaSunarliusnig
tnAnwlilunissuadnse (Recruitment) Uagn1sussy
WUURMU (Deployment) in1sussiliuaussousfnan
wielviilainaenadestunrmdesnsiddamesdiials
drudveesrioiilos WaEANITWANIUNUINATN AL
anuduiiusaulassadamsufiRnuesdnnuiesiula
I nsTiusnmaduludmennusiuiu

6.6

Student support services are shown to be subjected
to evaluation, benchmarking, and enhancement.

= a 1 a Y a | =2 o
fnsUszliunisasasuvazliusniswndndner  dnaly

WiguAssaussaug (Benchmarking) wagiimiunanInim

1%
=

VU
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z G .
7 TaseafenuguuaziedIueAuazAINa1eg  (AUN-

QA 7 - Facilities and Infrastructure)

7.1 The physical resources to deliver the curriculum,
including equipment, material, and information
technology, are shown to be sufficient.

fndwernsmeneninengg  lauA enansanun Jan
4 = P Y =

gunsal  uazwelulagasaumeanldlunisdnnisisouns

gouluvingnsethaiieanaiasniould

7.2 The laboratories and equipment are shown to be up-
to-date, readily available, and effectively deployed.
fivosfuRnsuareunsaifiviuaovienaulandns
UUR wiauldau uasgnlilaagiaiiuss@ngam

7.3 A digital library is shown to be set-up, in keeping with
progress in information and  communication
technology.

fnmsdnnieuiesaynfdviaiianuimi veunalulad

ansauaLazwalulagnig @oans
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7.4

The information technology systems are shown to be
set up to meet the needs of staff and students.

TIN5 NS EUUMALULATESAUNALND
AOUAUDIANUABINTNAARYYBIUARINTUATTIN AN

7.5

The university is shown to provide a highly accessible
computer and network infrastructure that enables the
campus community to fully exploit information
technology for teaching, research, service, and
administration.

UNINY1EBINFINLATIETNNUFIUAUABUNIADTHAY

A a Y Yy 1 oA a a | v
W3RN NEUNSNDbeeEalUSEANS AW LAzl
ypansastinAnwaiunsalduselesianmalulag
ANSAUNANDNITIANISANYT N1FIFY AISUITAITIVINIG
M3y ssAaUsua IRUETTY LaENISUITMSLABE
WAL

7.6

The environmental, health, and safety standards and

access for people with special needs are shown to be
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defined and implemented.
fnnsimuaiagiiiunsmuannsg i uAsndey
auam  wazemdasade  uazmsiindsdmiugiitannu
AOINTTLAY

7.7

The university is shown to provide a physical, social,
and psychological environment that is conducive for
education, research, and personal wellbeing.

UATINGRETALANNLINTOUNNEAN TN Uag
Inlafidesonsfinwn  meidy  wazaruduegifdiu
UnAR

7.8

The competences of the support staff rendering
services related to facilities are shown to be identified
and evaluated to ensure that their skills remain
relevant to stakeholder needs.

IN"598YwArUsEUTnYe ANAINNTATDIUARINTANY
atuayunisuinisiiaenadesteduiusiunindediue
awazanene o eiiulatndulunuanudeansd
drAnyvelanladiude
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AU o ¢ LLARNNUIUBN o
dunnead . N13UsuUse
wangu
7.9 The quality of the facilities (library, laboratory, IT, and

student services) are shown to be subjected to
evaluation and enhancement.

ﬁmiﬂigLﬁuLLazU%’Uﬂga@mmmm@ﬁﬁm& AIUEZAIN
f19 9 (Viesayn viesuuRn1s walulagansaume uagnis

THusnIANg o wntnfine)

NaNAALATNAAWSAUNST AUN-QA (AUN-QA 8 -

Output and Outcomes)

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,
and benchmarked for improvement.
finsdnvideyadnsinisdusanisdny dnsn n1saneen
a o & = o v oA o o
waznaaaglunsdnsanisaner  wazihluldiemny

a d a -'-ﬂ' [
ANAULAZLVNIULAYY AUTIOUSINDUTUUTIAUAIN

8.2

Employability as  well as  selfemployment,

entrepreneurship, and advancement to further
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studies, are shown to be established, monitored, and
benchmarked for improvement.
finsInindeyadnsn1saeuyin NFas19UME A W L B
1 (Selfemployment) n 1 5 + U wiszneunts uaw

= ! o Y A o v a = a
A15ANYIND uazthluldiemiufnauuaziiouiss
aussauziiaUTuUTIRN N

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and
benchmarked for improvement.

N159AYINYRYANANUITILAYNUATNATIANINTTUAN 9

o a

& o ¢ ° v A o w
Aandunisiagatnsdnazdndny  wazildlmieniiy

)}

D

a ) a dll [
ANAULAZ NI ULABNELTTOULINOUIUUTIAIN N

8.4

Data are provided to show directly the achievement
of the programme outcomes, which are established
and monitored.

¥

ifeyafiuaninis  UsTaNadugNs  (Achievement) ¢y
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HAdNSYRIMENaRs (Programme Outcomes)liiiiudaiau
wio dlulglunsiiufinniu
8.5 Satisfaction level of the various stakeholders are

shown to be established, monitored, and
benchmarked for improvement.
Tifeyasyiumuiianelavesidiuladiudslunsasngy
warilUldiilemiuiiney wazifloudesaussousiiionns
UTUUTIRUN N
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